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startups: In the black and the Green
by Ashahed M. Muhammad
Special to the NNPA from
The Final Call

CHICAGO (FinalCall.com) –
Despite upward trending employment statistics and financial
achievement for some Blacks, the
key to establishing generational
wealth is not necessarily landing a
good job or making it big on the
stage or screen.
Entrepreneurship is the key to

through research and gaining
access to the right people and
knowledge of what is available,
success can be achieved, she said.
For example, there are government programs for Black women
entrepreneurs, as well as networking opportunities for low income
and residents of rural areas.
The recent release of Black
Enterprise’s 42nd annual rankings
of the nation’s top Black-owned
businesses found the leading

‘Not only is the person creating a job
for him or herself but if the business
proves to be profitable and that
business owner is able to access the
resources that he or she needs, you
can hire other people’
achieving sustainable wealth,
according to analyst Kimberly N.
Alleyne, senior director of marketing and communications for the
Association for Enterprise Opportunity in Washington, D.C.
“The other thing it does is that
when you start a business you create a job. So not only is the person
creating a job for him or herself
but if the business proves to be
profitable and that business owner
is able to access the resources that
he or she needs, you can hire other
people and then can grow your
business by expanding and hiring,” said Alleyne.
Although being an entrepreneur
takes effort and self-confidence,
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growth industries among Black
entrepreneurs to be Industrial/Service companies ($21.8 billion),
Auto Dealers ($8 billion) and
Advertising ($308.2 million.)
Investment Banking and Asset
Management are on the decline.
“The BE 100s—the nation’s
largest Black businesses—continue to be the standard bearers for
all American enterprises, demonstrating that sustained business
growth comes when ideation and
innovation is wedded to execution
and excellence,” said Black Enterprise Senior VP/Editor-in-Chief
Derek T. Dingle. “As such, most
exhibit elasticity, capability, technological
adaptability
and
branding power in a seesaw economic
recovery
and
hyper-competitive business environment,” he added.
“Although we have protested
government and the business com-

munity for years calling for ‘jobs
and justice,’ we will only approach
that principle of fair dealing when
entire communities negotiate not
only to become employees, but
also the owners of the companies
that profit from our consumption,”
commented economist and author
Cedric Muhammad.

Economic recovery?
President Barack Obama was
upbeat July 3 as he announced
America has seen the fastest job
growth in the first half of the year
since 1999. It was also the first
time there has been five consecutive months of job growth over
200,000 since that same year.
Some 288,000 positions were
added which was well over the
previously predicted 215,000 for
the month of June. Despite the
good news, he stopped short of
declaring total recovery.
“Now, what we also know is, as
much progress as has been made,
there are still folks out there who
are struggling. We still have not
seen as much increase in income
and wages as we’d like to see,”
said President Obama. “A lot of
folks are still digging themselves
out of challenges that arose out of
the Great Recession,” he added.
The Labor Department’s statistics
indicated
Black
unemployment fell from 11.5 percent in May to 10.7 percent in
June, however, that is still a level
twice that of Whites.
The companies on Black Enterprise’s list generated $29.8 billion
in revenue, an increase of 13.5
percent from the previous year,
employing 65,750 people. The top
industries were the automotive
industry and technology. Despite
all the negative media attention
and all that has happened in cities
such as Flint, Benton Harbor, and

Detroit, it was the
state of Michigan
which stood out
having 21 Blackowned businesses
on the list.
World Wide Technology Inc., a
Missouri-based
Information Technology company
employing 2,517
and revenues totaling $6.4 billion led
the list. David L.
Steward is the company’s founder and
CEO and author of
“Doing Business by
the Good Book.”
The
National
Black McDonalds
Operators Associa- In 1998, magic Johnson entered into a
tion came together 50/50 partnership to build starbucks stores
formally in 1972 in areas described as “underserved.”
and currently boasts
of over 300 individual entities ices that answer the demands of
operating over 1,300 locations ethnically diverse urban commuthroughout America with a pres- nities.”
In 1998, through one of his holdence also in South Africa and The
Caribbean. Annual sales of mem- ings, the Johnson Development
bership exceeds $2.7 billion. Corporation (JDC), he entered
Some consider the McDonalds into a 50/50 partnership to build
program as an example of pioneer- Starbucks stores in areas described
ing work in the area of Black as “underserved.” Urban Coffee
Opportunities was formed and
business.
over the course of 12 years, over
Corporate partnerships
100 UCO locations were opened
or exploitation?
in Los Angeles, New York, SeatOne name often mentioned tle, Chicago, Denver, Detroit,
when discussing well-known Atlanta, San Diego, San Francisco
Black executives is Earvin and Washington, D.C.
“Magic” Johnson. He formed
Starbucks specifically noted
Magic Johnson Enterprises in their retail success in Harlem in
1987 as a vehicle that, according New York, Bronzeville in Chicago
to the company’s website, “serves and the Crenshaw district in Los
as a catalyst for driving unparal- Angeles claiming the partnership
leled business results for our “anchored redevelopment of the
partners and fostering community areas.”
and economic empowerment by
making available high-quality
entertainment, products, and servSee GREEN on page 3

2014 med week celebrates minority-owned
businesses in oregon and sw washington
PORTLAND, OR, August 27,
2014 — The Business Diversity
Institute (BDI) will host its annual
Minority Enterprise Development
Week conference (MED Week), at
the Sentinel Hotel in Portland,
Oregon on October 2, 7, and 9,
2014. The conference has become

series of workshops for small
business and diversity practitioners offering the latest strategies,
best practices, success stories and
takeaway toolkits. 2014 MED
Week will culminate with an
awards luncheon on Oct 9th, highlighted by keynote speaker

‘We are honored to have many top
executives and professionals in
attendance to bring expert
perspectives and a fresh look at
some of the biggest challenges
facing small businesses
a highly anticipated event celebrating the accomplishments of
small minority-owned businesses
and diversity practitioners who
have demonstrated measurable
growth and/or introduced innovations in the Oregon/ Southwest
Washington community.
This year’s event features a

Brandon Neal, Director of the
Office of Small and Disadvantaged Business Utilization in the
U.S. Department of Transportation.
“With a packed agenda and a
new workshop lineup, 2014 MED
Week is heating up to be our most
successful event to date,” said
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Kimberly Mitchell-Phillips, Small
Business Development Program
Manager, Port of Portland and
BDI Board Chair. “We are honored to have many top executives
and professionals in attendance to
bring expert perspectives and a
fresh look at some of the biggest
challenges facing small businesses.”
2014 MED Week will offer the
opportunity for small businesses
and diversity practitioners to
engage in three days of building
relationships, learning and celebrating with each other!
Some workshops included in
this year’s conference are:
• Effecting Cultural Change Within Your Organization 360º
Branding
• Business Development Live!
• Negotiating and Knowing Your
Worth

Federal Programs
“Professional development is
vital for long-term growth and
success. We strive to deliver a
valuable conference where both
small businesses and diversity
practitioners can learn, network

and celebrate local success,” said
Charissa Rotramel, Marketing
Manager, Parsons Brinckerhoff
and BDI Co-Chair.
For more information about
2014 MED Week, visit www.bdiweb.org/about-med-week.php or
to purchase tickets go to
www.2014medweek.eventbrite.co
m.

About the Business Diversity
Institute
For over 20 years, BDI has been
a partnership of public, private and
non-profit organizations that strive
to enhance contracting opportunities and support minority-owned
and woman-owned businesses in
Oregon and SW Washington. BDI
is a non-profit 501(c)(3) organization providing a variety of
high-value training and education
events, including the signature
Minority Enterprise Development
[MED] Week annual fall award
recognitions.
To learn more about BDI and
our history of supporting small
businesses, visit www.bdiweb.org
or e-mail: info@bdiweb.org.
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Five things
businesses need
to know this Fall
NEW YORK (AP) —
What do small business
owners need to pay attention to this fall? Heath care,
Internet Security and new
technology make the list.
Here are five things that
small businesses need to be
on top of over the next several months:

HEALTH CARE
Small business owners
who bought employee
health insurance policies
before the end of 2013,
sidestepping the law’s
requirements for a year,
could pay between 10 percent and 20 percent more
when it’s time to renew,
says Michael Stahl, chief
marketing officer of HealthMarkets Inc., a broker based
in North Richland Hills,
Texas. They’ll also have to
decide on plans. Policies
issued under the law have

percent for 2015, Stahl says.
Not all small business owners will have to make these
decisions this year. Employers with 50 to 99 workers
have until 2016. Companies
with fewer than 50 workers
are exempt.

INTERNET SECURITY
Home Depot Inc.’s news
that it was hacked should
prompt small businesses to
improve Internet security,
says Charles Tendell, CEO
of Azorian Cyber Security
in Denver. Small companies
tend to be vulnerable to
hacking because many don’t
have strong Internet security.
Businesses should install
software designed to protect
computers from viruses and
what’s called malware, programs used to harm
computers or steal information, Tendell says. If
companies offer WiFi to
customers or visitors, it
should be separate from

PHOTOS COURTESY ODOT AND CLACKAMAS COUNTY

JOYCE M.
ROSENBERG
AP Business Writer

diversity leaders

clackamas county’s emmett wheatfall, left, and the oregon department of transportation’s
michael cobb, at right, are local leaders whose jobs are giving minority, women and emerging
small businesses more information on getting contracts to supply goods and services to their
agencies. cobb manages odot’s disadvantaged business enterprise, emerging small business
and external workforce programs; reach him at michael.a.cobb@odot.state.or.us. wheatfall
serves as clackamas county’s first-ever diversity and Inclusion program director, tasked with
recruitment and relationship building with clackamas county’s under-served communities. reach
him at ewheatfall@co.clackamas.or.us.

will need to invest in equipment
that
processes
contactless payments. Contactless payments are
transactions made by tap-

Businesses interested in accepting Apple Pay,
the digital payment system linked to the new
iPhone 6, will need to invest in equipment that
processes contactless payments
significant changes including the requirement that
pre-existing conditions be
covered. Some owners may
decide it’s better if workers
purchase their own government-subsidized coverage
on
health
insurance
exchanges.
Companies whose coverage took effect Jan. 1 of this
year and complied with the
law could see increases
between 5 percent and 10

Green

their operations. Owners
should consider hiring an
Internet security expert who
can show them where their
vulnerabilities are and suggest a solution, Tendell
says. Owners should also
train employees to help
avoid hacking attacks.

NEW TECHNOLOGY
Businesses interested in
accepting Apple Pay, the
digital payment system
linked to the new iPhone 6,

ping a smartphone, credit
card or key fob on an electronic device. The iPhone 6
will be in stores starting Friday.
Small business owners
should also look ahead to
October 2015, when credit
and debit cards will be
required to have embedded
chips rather than magnetic
strips, says Denee Carrington, an analyst with
Forrester Research. Busi-

nesses will need new equipment to accept those cards,
but the good news is they
can already buy equipment
that also processes contactless and swipe transactions.
Microsoft is expected to
release its Windows 9 operating system for laptop and
desktop computers by early
next year. But owners
shouldn’t rush to buy it until
they know whether it’s compatible with computers,
hardware like printers and
software they use to run
their companies, says David
Rosenbaum, president of
Real-Time Computer Services, a technology services
company in New York. If
owners have aging PCs that
need to be replaced before
there are more answers
about Windows 9, they’re
better off getting machines
with the better-known Windows 7 or Windows 8.1,
Rosenbaum says.

INTERNET SALES
TAX
After the November elections, Congress could act on
legislation that would force
retailers and other companies to collect sales tax in
states where they don’t have
a store or other physical
locations. Under current
federal law, online, phone
and mail-order transactions
are exempt from sales tax.
The legislation has support
in the Senate, which passed
a preliminary bill earlier this
year. It faces opposition in
the House.
The legislation is supported by retailers required to
collect the tax. They can
lose business to out-of-state
retailers who don’t have to
collect it. Small retailers
contend it will cost them
time and money to collect
the tax.

TAX DEDUCTIONS
The size of companies’
2014 tax bills will depend
on whether Congress raises
what’s called the Section
179 deduction. It allows
small companies to deduct
up-front rather than depreciate the cost of equipment
like computers, vehicles,
furniture and manufacturing
machines. The deduction,
set at $500,000 during 2013
to help businesses continue
their recovery from the
recession, fell to $25,000
for 2014. The House has
voted to set the deduction
permanently at $500,000.
Senate
leaders
have
opposed that increase.
The House also voted to
revive a tax break called
bonus depreciation, which
allows businesses to immediately deduct up to 50
percent of the cost of property and equipment. It also
faces Senate opposition.

continued from page 2
In 2010, Magic Johnson sold back his 50
percent stake in the 100-plus Urban Coffee
Opportunities locations to the parent company and in a joint release with Starbucks
CEO Howard Schultz, declared success in
creating economic opportunities and delivering quality service by bringing a popular
brand into the Black community and providing more than 2,100 jobs paying an
estimated $29.8 million in salaries/wages
and benefits.
“Through our partnership with Starbucks,
we were able to serve as an economic catalyst in urban cities through the creation of
new jobs, use of local suppliers, support for
community-based organizations, and by
attracting other retailers to the area,” said
Johnson. “Our success also validates the
loyalty and support of urban consumers to
companies who bring quality products and
services which meet their needs into their
communities.”
It would be hard to argue with him. Certainly, the Starbucks located at 71st Street

and Stony Island Avenue in Chicago and a
location in the Chatham Ridge strip mall
located on 87th Street, both enjoy steady
streams of regular customers. The Starbucks location in Bronzeville, a Black
neighborhood on Chicago’s South Side,
enjoys brisk business from loyal customers
as well, and at all three locations, easily the
high majority of those working are Black
and female.
Johnson also counts the launching of six
theaters in “underserved” areas of Los
Angeles, Atlanta, Houston, Cleveland,
Harlem and Largo, Md., as another accomplishment in the way of bringing more
quality entertainment choices, jobs and
services to communities in need of economic investment. He is also part of a group of
investors that purchased Major League
Baseball’s Los Angeles Dodgers in 2012
and the Los Angeles Sparks on the
Women’s National Basketball Association
in 2014.
Some critics reject this corporate top

down approach. Whole Foods recently
broke ground in the Englewood neighborhood where crime and violence is high, and
in many areas, business investments are
low. Some sections in Englewood are
described as “food deserts” where reasonably priced and nutritious food is hard to
get, especially for those without vehicles,
yet there are complaints that the corporation
is coming in to exploit, not serve.
Alleyne says it takes a “collaborative
effort” involving the private sector, nonprofits, governmental policy and ordinary
people to solve the economic problems that
exist, but they are not insurmountable.
Forbes contributor Cedric Muhammad
says neither the activists nor the corporations are going far enough.
“Neither the activists who fight the
exploitation of incoming corporations nor
those who raise the issue of our being
‘underserved’ go deep enough to the root of
the problem,” said
Muhammad. “They
don’t advocate the independent pooling of

financial resources which could provide
investment to struggling small businesses,
talented entrepreneurs and skilled professionals at home. The activists have to add a
new dimension to their work of protest and
that is offering solutions which bring the
untapped capital and talent of each neighborhood together into productive business
activity,” he added.
Whenever residents and activists identify
a need, they should take inventory and even
a census of those with skills and talents in
the community that might be able to form a
business to fulfill the need, added Muhammad. In his view, this would create a new
relationship between residents, community
banks, political leaders, small business
owners, investors, the unemployed and
underemployed. After that takes place, if it
is determined that a need cannot be satisfied
creatively and proactively from within, or
that a non-resident can offer better quality,
an outside corporation might be invited into
the community, he argued.
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blacks missing from u.s.-africa business Forum
By Raynard Jackson
NNPA Columnist

P

resident Obama hosted the
first ever U.S.-Africa Business forum last month here
in Washington, DC. Leading up to
the conference, the U.S. Commerce Department announced:,
“On Aug. 5, 2014, Bloomberg Philanthropies
and
the
U.S.
Department of Commerce will cohost the first-ever U.S.-Africa
Business Forum, a day focused on
trade and investment opportunities
on the continent. The U.S.-Africa
Business Forum will be part of
President Obama’s U.S.-Africa
Leaders Summit, the first summit
of its kind, and the largest event

Americans, Indians, Africans, and
women. But, I couldn’t help but
notice that there was not one
Black American on any of the
panels.
Not only has the first Black
president continued to ignore his
most loyal voting block, the Black
community, but by his actions he
has made it perfectly clear to
African leaders that Black business leaders are totally irrelevant
within the U.S.
There was no shortage of Blacks
who could have fit the bill: Ken
Chenault, CEO of American
Express; Dick Parson, former
CEO of Time Warner; Dave Steward, CEO of World Wide
Technology ($6 billion in annual

Panelists included Americans, Indians,
Africans, and women. But, I couldn’t
help but notice that there was not
one Black American on any of the
panels
that any U.S. president has ever
convened with African heads of
state or government.”
I must admit that the various
panels consisted of executives
who all had a track record of great
achievement. Panelists included

revenue); Junior Bridgeman,
owner of 195 Wendys (doing more
than $500 million in annual revenue); Bob Johnson, CEO of RLJ
Holdings, who has already invested money in hotels in Liberia.
There was one panel that had

raynard Jackson

five African presidents: Macky
Sall (Senegal), Paul Kagame
(Rwanda), Jacob Zuma (South
Africa), Jakaya Kikwete ( Tanzania), and Moncef Marzouki
(Tunisia). The panel was moderated by Charlie Rose. I guess the
White House has never heard of
Black interviewers such as Charlayne Hunter-Gault, Michelle
Norris, or Gwen Ifill.
The first question Rose asked
was about the ebola virus. The
presidents seemed to have been
quite offended by the question and
pushed back that America only
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views Africa in terms of the negative.
The blame is totally Africa’s
fault for the negative portrayal
they receive in U.S. media.
African presidents come to the
U.S. and rarely, if ever, engage
with the American media and definitely not with the Black media.
Kagame admitted as much when
he told Rose, “We [must be] able
to own up to our weaknesses, our
mistakes and own up to our solutions and contribute to our
solutions. We can’t even tell our
story. We even depend on others to
tell our stories which leads to distortions.”
When
the
president
of
Cameroon landed in the U.S. on
his presidential jet at Andrews Air
Force Base (where Obama’s presidential jet is stored), there was a
huge story written about his
arrival in the Washington Post.
No, no it was not on the front
page. No, not in the business section, But on the gossip page.
There was not one mention of the
president’s name. The full page
story was all about the president’s
wife hair. Yes, you heard right, her
hair; and the author of the story
was a Black female.
This is how irrelevant Africa is
viewed by the U.S. media. This is
what happens when African presidents and their U.S. based
ambassadors have no meaningful

engagement with the media.
Africa can’t continue to demand
to be a player on the world’s stage
in the 21 st. century and yet govern and lead with a 20th century
mentality. In many ways, having a
media strategy is just as important
as having a military strategy.
Controlling how you are perceived in the global market place
has a direct impact on the investment community throughout the
world. One needs to look no further than Equatorial Guinea to
prove my point. It is one of the
most corrupt countries on the
planet; and outside of the oil
industry, it’s almost impossible for
them to get investment in their
country.
I didn’t see or hear one media
interview with any of the presidents during their stay in the U.S.
The daily media coverage was
focused on all the traffic problems
being created by the street closures because of the various
presidential motorcades.
Obama spent more time discussing the unemployment rate in
Africa than he has the unemployment rate within the Black
community here in the U.S. He
talked about targeted incentives
for investment and job creation on
the continent of Africa; but can’t

See FORUM on page 5
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business: place the black dollar under arrest!

H

ere’s an intriguing
concept: Arrest the
Black dollar. Say
what, Jim? You read it correctly. We should arrest our
dollars and charge them
with neglect. Put them on
trial, call the witnesses to
testify against them, and
convict them of crimes
against Black people. Sentence them to a minimum of
five years hard labor with
no possibility of parole.
That’s right, lock them up

Black dollars are running wild,
out of control, in our
neighborhoods. They run as
fast as they can to the
businesses of everyone other
than Black people
and make them work for
their keep by producing distribution
companies,
supermarkets,
financial
institutions, and entrepreneurs.
Since our dollars are not
making sense, we should
discipline and punish them
by keeping them locked up
and making them work until
they do start making more
sense. Right now our dollars
are “wilding out” in the
marketplace, making everyone happy and secure
except us. They are “raining
down” at strip clubs; they
are beating a path to jewelry
stores and exchanging
themselves for gaudy trinkets and ornaments; they are
hangin’ out at “da club” to
pay for expensive vodka,
champagne, and other topshelf
liquors.
They
definitely need to be disciplined.
Our dollars are filling the
coffers of profiteers who
know that all they have to
do is make the most ridiculous item in return for them.
Black dollars are strewn at
the feet of shyster preachers
who “anoint” them by running back and forth on top
of them, as they shout,
“Money cometh to me!” At
least they are telling the
truth about that part.
Black dollars are running
wild, out of control, in our
neighborhoods. They run as
fast as they can to the businesses of everyone other

Fairness in contracting

than Black people. They are
jealous as well and are
always trying to outspend
one another by purchasing a
bigger car, a bigger house,
the latest gym shoes, clothing,
and
all
the
accoutrements of what they
believe to be the “good
life.”
More than 1 trillion Black
dollars are acting inappropriately,
committing
economic crimes against
Black people. They really
need to be controlled and
contained before they
destroy us. Our dollars are

weak, and are vulnerable to
the constant lure of trivial
things and dishonest people
who are waiting to trap
them with their platitudes
and false doctrines. If we
put our dollars in labor
camps where they could
work for us all day long,
imagine how quickly we
could revive our economic
power.
Keep in mind though,
when we charge our dollars
and put them on trial for
neglect, we will be charged
as willing accomplices and
co-conspirators in their
criminal acts. Yes, we are
guilty, too; even more guilty
than they are. Slothfulness
is a crime; poor stewardship
is a crime; waste is a crime;
and failure on our part to
multiply the dollars we have
is indeed a crime that carries
the penalty of being “cast
into outer darkness where
there will be weeping and
gnashing of teeth” because,
“To whom much ($1 trillion) is given, much is
required.”
The rich man in Luke 12
who had so much “stuff”
that, when he asked himself
what to do about it, said, “I
will build bigger barns” in
which to store my stuff,
well, he was called a fool
and his life was “required”
of him because his dollars
made no sense.
This graphic illustration
of the crimes we commit

PHOTO COURTESY CITY OF SEATTLE

By James Clingman
NNPA Columnist

seattle mayor ed murray in april signed an executive order requiring departments to promptly pay
invoices, support businesses by providing technical assistance, and increase accountability and
coordination to ensure fair and equitable treatment among all businesses competing for public
works, purchasing and consulting contracts. more than 16 percent of city contract dollars went to
firms owned by women or people of color in 2013.

with and through our undisciplined dollars is played
out every day in our homes
and neighborhoods, and we
deserve the punishment we
have received for decades
now. We must now punish
our dollars by first arresting
them and then making them
work for us.
Why don’t you start an
“Arrest the Black Dollar”
campaign? Look around;
they are everywhere. Arrest
your own first, and get others to arrest and charge
theirs. Let’s give our dollars
the charge to be responsible
for taking better care of our
children. Give them the
charge to be more accountable to us and our families.
Give them the charge to
work harder for us. Give
them the charge to act
appropriately. Give them
the charge to make some
sense for a change.
Instead of allowing our
dollars to run wild, let’s circulate and recycle them
among ourselves as much as
possible before they leave
us. Instead of handing them
over willy-nilly to others for
their fried chicken and fish,
let’s just grow and cook our
own, and sell it to one
another and to everyone
else. Instead of whining
every time a supermarket
closes, let’s buy our own,
bring in the best managers

and support it with our consumer dollars. Rather than
decrying what others are
doing to us, let’s start doing
more for ourselves. As we

charge our dollars with
being more responsible,
let’s make sure we are taking responsibility in this
matter as well.

Arrest the Black dollar;
it’s wreaking havoc among
Black folks.

Forum

continued from page 4
find the time to create
opportunities for Blacks
here at home.
Obama even created the
Washington Fellowship for
Young African Leaders.
According to the White

House, “through this initiative, young African leaders
are gaining the skills and
connections they need to
accelerate their own career
trajectories and contribute
more robustly to strengthen-

ing democratic institutions,
spurring economic growth,
and enhancing peace and
security in Africa.”
How about a similar program for Blacks in the U.S.?
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new albina head start center at pcc

A

PHOTO BY LISA LOVING

lbina Head Start and Portland Community College
Cascade Campus this month honored beloved Portland couple John and Dian Jackson by naming the
new Albina Head Start and Early Head Start Building in
their honor. The Rev. John Jackson, who passed away in
1994, was an important community organizer who inspired
creation of The Skanner News Martin Luther King Breakfast. Dian Jackson spoke at the building dedication
ceremony along with former PCC Cascade President Algie
Gatewood; Albina Head Start Director Ronnie Herndon;
new PCC Cascade President Karin Edwards; PCC Board
Member Kali Thorne Ladd; and the master of ceremonies,
Albina Head Start Board Chair Richard Brown. The new
facility is a childcare center, a learning facility for students
of early childhood education, and a parent resource center
with an MWESB participation rate of almost 50 percent.

sba awards Grants
for service members
WASHINGTON – The
U.S.
Small
Business
Administration (SBA) has
entered into a cooperative
agreement with America’s
Small Business Development Centers, SCORE, and
the Association of Women’s
Business Centers (AWBC)
to provide a combined
$1.12 million of funding to
sustain and expand the
resource partners’ participation in SBA’s Boots to
Business program. The program provides training to
transitioning service mem-

support they provide to
service members embarking
on
their
post-service
careers,” said SBA Administrator
Maria
Contreras-Sweet. “We owe
so much to those who have
served in our Armed Forces
and sacrificed so much.
Our veterans deserve opportunities, and the SBA and
our network of small business experts are ready to
help them start their next
chapter.”
Boots to Business is the
entrepreneurship training

bers and their spouses
pursuing business ownership as a post-military
service career.
Funding for the agreement
will
reimburse
SBA
resource partners for the
two-day “Introduction to
Entrepreneurship” courses
delivered on military installations worldwide as part of
the
Department
of
Defense’s (DoD) Transition
Assistance Program (TAP).
The course helps prepare
transitioning service members for business ownership
and connects them to SBA
resources in their local communities.
“Veterans make some of
our country’s best entrepreneurs, and we are investing
in them by ensuring our
partners are funded to maximize the training and

track within the DoD’s TAP
program designed to support service members as
they transition to civilian
life. Boots to Business
began as a pilot in 2012,
expanded nationally in
2013, and was appropriated
$7 million in the fiscal year
2014 federal budget for
expansion and sustainment.
Since January 2013, over
16,000 transitioning service
members have participated
in the two-day “Introduction to Entrepreneurship”
class on 165 military installations worldwide.
Each year, more than
250,000 service members
transition out of the military. These veterans are
natural entrepreneurs who
possess the skills, experience and leadership to start
businesses and create jobs.

‘Veterans make some of our
country’s best entrepreneurs’
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techonomy: race and the new economy
By C. Kelly
Special to the NNPA
from
The Michigan Citizen

that might not be funded in
other contexts. In launching
the site, she wanted to
“blow up the gate-keeping
to capital” and allow the
public to make the decision
on what ideas should be
funded.
As a result, the Indiegogo
community funded a doll
company that will make
dolls based on women scientists including its first
doll, the Marie Curie.
Being an entrepreneur
may be the job of the future,
and people should be prepared to go their own way,
recalibrating and understanding the difference

T

echnology is fundamentally changing
the world in which
we live. Just as the 1880s
Industrial Revolution transformed public infrastructure
and the economy — the way
we work, live and do business — technology is
today’s catalyst. That was
the prevailing message at
this year’s annual Techonomy Detroit conference held
at Wayne State University,
Sept. 16.

CHANGING
ECONOMY
Some estimate that by
2020, half of the American
workforce will be made up
of freelancers. Traditional
jobs and the benefits that
accompanied them — pensions,
retirement
and
healthcare — are going
away. Fewer people will
benefit from the old structures that created the

between ownership and
income,
according
to
Ringelmann.
“Young kids need to think
(entrepreneurially) about
solving problems and (identify) what they love to do
and what they are good at.”

RACE AND
DIVERSITY
Lack of diversity is a
major criticism of the tech
sector and threatens to
undercut growth, as these
organizations will need to
serve a diverse customer
base. Tech’s largest compa-

See ECONOMY on
page 10

as the state withdraws, as
the Great Society fizzles,
the Internet becomes that
operating system,” says
Keen.
Tech has destroyed American job-producing business
including manufacturing,
publishing and the music
industry and transferred that
“enormous wealth” to Silicon Valley. This while

‘Young kids need to think
(entrepreneurially) about
solving problems and (identify)
what they love to do and what
they are good at’

American middle class and
made the workforce feel
secure.
According, to a recent
Gallup poll, Americans are
pessimistic about the changing economy.
University of Virginia history
professor
Philip
Zelikow, also a fellow at the
Markle
Foundation,
believes the U.S. needs to
create responsive policy for
a changing era.
“How do we build a future
where America can thrive in
the 21st century?” asked
Zelikow at the kick-off session on the American
dream.
Zelikow says no one
knows how many jobs there
will be in the future, but the
U.S. must invest in policies
that will “broaden future
participation.”

THE ROLE OF
GOVERNMENT
Andrew Keen, a selfdescribed polemicist and
author, addressed the audience during his “The
Internet is Not the Answer”
presentation and said we
should be critical of tech’s
predominance and its role in
replacing the state and traditional role of government or
other public institutions.
“What we are seeing over
the last 25 years is more and
more income inequality,”
says Keen, with a simultaneous retreat of government
and retraction of the traditional economy.
“The implicit idea is that,

convincing most people
these companies are a public good or utility, not
for-profit endeavors.
Keen referred to this new
economy as the surveillance
economy, where data is constantly mined and people
are the products.
Recent years prove to be
an “epic fail” for the economy, turning all of us into
“data serfs.”
He also noted the world
cannot go backward, and
new awareness is required.

POSSIBILITIES
Yet, the possibilities and
impending changes of the
new economy cannot be
denied. Several panelists
discussed the access technology
has
created,
lowering barriers of entry to
entrepreneurship and making education or other forms
of learning possible among
other seismic changes and
efficiencies.
Danae Ringelmann, the
founder of Indiegogo, a
crowd-funding site, says her
company “is democratizing
access” to capital. Ringelmann appeared on the
“American Dream” panel
and also on “The Digital
Divide: How Can the Tech
Industry Become More
Inclusive?” discussing the
lack of diversity in the tech
sector.
Ringelmann
believes
technology is the fastest
way to create “sustainable
change” and Indiegogo is a
platform that funds ideas
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Five things You should know about business loans
yths and misconceptions about the
reason
banks
decline loans and the rate at
which this happens are as
common today as ever. As a
banker, it’s my goal to bring
clarity to the process, and
explain what it takes for a
business to get a loan and
why a loan application may
be declined.
Let me share a few credit

capacity. You may have
heard of these five general
areas that help determine
whether a business loan will
be approved. Yet here are
five things you may not
know about the five C’s:
Did you know both business and personal credit
history are important
when pursuing business
credit, particularly smaller loans? Looking at credit
history helps us answer the
question: How has the borrower
handled
credit
obligations? Both business
and personal credit are rele-

basics small business owners should know before
applying for a loan that may
make the loan review
process easier to understand.
For a banker, evaluating a
credit application means
reviewing the five C’s of
credit: credit history, collateral, capital, conditions and

vant. On the personal side, a
lender will look at the business owner’s history of
credit management including FICO score and details
of their credit record. A
lender also will want to
know whether the business
applying for credit has paid
suppliers and other business
obligations in a timely man-

M

When a lender sees the owner
invest money in the business, it
shows that the business owner
is committed to succeeding

meso learn & launch

the micro enterprise services of oregon’s
(meso) learn & launch pilot program this
year worked with 20 aspiring african
american entrepreneurs, including elsya
watkins, in a business development
experience that included traditional business
planning services coupled with the support of
a peer group and mentorship. the
culmination of this intensive six-month
program was a “pitch gathering”, where
those who have progressed through the
stages of business planning have an
opportunity to display their business concept,
allow attendees to interact with their
products, and hear their pitch. these photos
are from a pitch gathering at pdc in July
2014. learn more about meso and its
programs at mesopdx.org.

ner, including those to other
financial institutions.
That’s why a deep tenured
business and personal credit
and deposit relationship

with a bank can make a difference. When you pursue a
loan at a bank that knows
you, a banker can see your
current balances relative to
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By Cary P. Yates
Special to the NNPA
from the Houston
Forward-Times

12-month averages and
annual sales – and can better
determine whether your
business has strong enough
cash flow for new credit.

And a banker can see if a
business avoids overdrafts.

See LOANS on page 9
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the survey of business owners key to economy
id you know that
there are 27.1 million
non-farm
businesses in America? The
U.S. Census Bureau’s Survey of Business Owners and
Self-Employed Persons provides
the
only
comprehensive source of
statistics about business
ownership in the U.S. The
Census Bureau conducts the
SBO every five years. This
is the first time the SBO is
being conducted primarily
online.
If you own a business,
such as a salon or a landscaping company, you may
be one of the one million
Americans selected to participate in the Survey of
Business Owners. Even if
you do not have employees

dents to fill out the Survey
of Business Owners, which
is part of, and benchmarked
to, the 2012 Economic Census. We begin the Survey of
Business Owners after the
data collection phase of the
Economic Census is complete.
It
provides
information every five years
on business characteristics
(e.g., if a business is homebased, or how much start-up
capital it received) and
owner characteristics (such
as gender, race and ethnicity, and veteran status) for
businesses of all sizes
across America.
Businesses of all sizes are
crucial to the U.S. economy
and having quality statistics
on businesses is critical.
Some of the ways that government leaders and others
use SBO statistics include:
Business owners are able
to analyze their operations

other than yourself, we want
to hear from you. By participating online now, you can
help provide consistent,
comparable, and comprehensive statistics on U.S.
business performance. For
example, the 2007 SBO
showed us that 5.9 percent
of responding firms reported
income
from
e-commerce – an important
insight into how the Internet
is shaping our economy.
Right now we are in the
process of asking respon-

in comparison to similar
firms, compute their market
share, and assess their
growth prospects.
Entrepreneurs can make
informed decisions about
what types of products and
services to sell, and where
to sell them. They can also
use SBO data in business
plans and loan applications.
The Small Business
Administration can assess
business assistance needs
and allocate available
resources.

D

Entrepreneurs can make
informed decisions about what
types of products and services
to sell, and where to sell them

loans

Federal, state, and local
government agencies have a
framework for planning,
directing, and assessing programs
that
promote
veteran-, women-, and
minority-owned businesses.
Researchers can analyze
long-term economic and
demographic shifts, and differences in ownership and
performance among geographic areas.
Although some Census
Bureau surveys have given
respondents the option to
reply via the Internet, the
2012 SBO is the first to utilize the Internet as the
primary form of response.
I’m pleased that the Census
Bureau has embraced the
use of technology to make
responding to surveys, like
the SBO, easier for you.
If you received a letter
about Survey of Business
Owners and Self-Employed
Persons, it included instructions for filling it out online.
If you have questions, call
1-888-824-9954. To learn
more visit: https://econhelp.census.gov/sbo.

celebrating 21 Years

merae’s on 42nd
celebrated their 21st
anniversary last
saturday at the salon,
5852 ne 42ns ave.
customer olivia cruz
congratulates owner
marie edmunds
larkin; cruz was
visiting all the way
from new York.

JERRY FOSTER PHOTO

By John Thompson,
Director, U.S. Census
Bureau

continued from page 8
It helps tell the lender
whether the business is
credit-ready.
Did you know that when
it comes to “capital,” a
banker wants to see that
an owner has a significant
investment of personal
capital
in
a
business? When a lender
sees the owner invest
money in the business, it
shows that the business
owner is committed to succeeding. What’s more, a
business owner with assets
that can be converted into
cash in case of a sudden
downturn in revenue will be
better able to operate his or
her business and repay debt.
A lender wants to see that
the assets of the business
sufficiently exceed its liabilities, and to understand how
quickly and easily those
assets can be turned into
cash.
Did you know that “conditions” are both internal
and external factors that
affect the ability of a business to repay a loan, as
well as the intended use of

the loan? For example, on
the external side, conditions
can be economic factors,
such as the strength of the
housing market for businesses that are tied closely
to this important sector. In
today’s improving economy, conditions in many
industry segments are getting better, giving banks
confidence in lending to
those segments.
On the internal side, conditions
include
the
borrower’s business experience and knowledge. A
lender will ask: Is the owner
someone who has extensive
experience in the industry or
relatively new? In some
cases, business references
and education are personal
factors that can affect conditions.Both internal and
external conditions can be
important indicators of a
business’ ability to survive
and thrive, and therefore its
ability to repay its credit
obligations.
Did you know that “col-

See LOANS on page 10
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sba partners with sec on Jumpstart
our business startups (Jobs) act
WASHINGTON
-The
U.S.
Small
Business
Administration
(SBA)
announced today that it will
join
the
Securities
Exchange Commission in
cohosting a series of events
around the country to help
small business owners learn
about new opportunities to
raise capital under the
Jumpstart Our Business
Startups (JOBS) Act. The
first event will be hosted by
the University of Baltimore’s Merrick School of
Business on Sept. 25 from 2
p.m.to 4 p.m. EST.
“We believe that any new,
inclusive and innovative
paths that help small businesses gain access to the
capital they need are good
things, but these paths
should be implemented with
prudence and care,” said
Javier Saade, Associate
Administrator for SBA’s
Office of Investment and

Innovation. “We’re happy
to join forces with the SEC
to have these important,
interactive discussions with

intended for existing and
aspiring small businesses,
including minority-owned,
women-owned and veteran-

‘We’re happy to join forces with
the SEC to have these
important, interactive
discussions with small
businesses around the country
about existing and pending
capital raising options under
the JOBS Act’
small businesses around the
country about existing and
pending capital raising
options under the JOBS
Act.”
The JOBS Act events are

owned small businesses to
learn about opportunities to
raise capital under the JOBS
Act. One change already in
place under the JOBS Act
allows firms to advertise

certain private offerings and
another pending change
allows firms to offer and
sell securities through
crowdfunding.
Representatives
from
SBA’s Offices of Investment and Innovation and
Entrepreneurial Development,
will
join
representatives from SEC’s
Offices of Small Business
Policy, Investor Education
and Advocacy and Minority
Women Inclusion to cohost
the events highlighting
additional ways for small
businesses to raise funds
under current and proposed
SEC rules.
The events are free and
will give small business
owners the opportunity to
ask questions of SBA and
SEC staff members.

economy
continued from page 7

nies are overwhelmingly white and male, undercutting
the industry’s pervasive meritocracy message. Although,
these companies represent the future of the world economy, people of color, women and those with other
identifications are not well represented.
Google released its diversity numbers earlier this year
and other companies are being asked to do the same.
Civil rights activist Rev. Jesse Jackson has attended
shareholder meetings and sent letters to tech companies
calling for more diversity.
Some question how race will impact the sharing economy, an important innovation. The peer-to-peer
economy is changing labor and upending the old corporate and top-down models. TaskRabbit enables people to
“live smarter by outsourcing household tasks and
errands to trusted people in your community,” according
to the company website.
The COO of TaskRabbit, an African American woman
from Detroit, Stacy Brown-Philpot says TaskRabbit is
being used by workers in a myriad of ways including as
a method of garnering supplemental income. One of the
company’s “taskers” is a car salesman who couldn’t
make ends meet on his full time salary. The site allows
the “tasker” to set their own wage.
Philpot appeared at the conference’s “The Economics
of Sharing” panel.
Companies such as TaskRabbit are playing a new role,
taking lengths to help freelancers understand the Affordable Care Act and launching a project with Intuit that
helps these workers keep up with expenses and IRS
requirements. TaskRabbit even helps their workers
finance a smartphone, necessary for work.
TaskRabbit will launch in Detroit in the next few
months. Uber and Lyft, ride-sharing companies, and
Airbnb are already operating in the city.
One audience member referred to a study revealing
that Airbnb rentals might be impacted by race because
users make different choices based on photos, declining
to share services with Blacks specifically, and therefore
leaving Blacks out, because the “trust” factor is necessary in the sharing economy.
Arun Sundararajan of the NYU Center for Urban Science and Progress says there must be efforts to make the
sharing economy more inclusive because much of the
economic activity generated by peer-to-peer will go to
those “from the lower end of the economic spectrum.”

loans

continued from page 9
lateral,” when it’s required, is a secondary source of
repayment to a lender in case of default? Collateral
can include personal assets – like investments and CDs
– and business assets – such as real estate, inventory,
equipment and accounts receivable.
Collateral doesn’t replace good payment history or
showing your ability to handle the proposed debt level.
Nobody wins when a bank turns to the final option for
repayment of liquidating collateral. In fact, it often
results in a loss to the financial institution – it’s absolutely the last thing a bank wants to do. A healthy business
that’s using credit the right way is a win for the business,
for the bank and for the community.
Did you know that a lender looks at cash flow and
debt to determine whether a business has the “capacity” to handle new credit? Before extending a loan, a
banker wants to make sure a business has the ability to
repay a loan given its other pre-existing loan or payment
obligations. Typically lenders look for a business seeking credit to have a debt-to-income ratio of no more than
40 to 50 percent, depending on its credit score.
Profitability and cash flow are essential components of
capacity. A business must have enough positive cash
flow to meet both short-term and long-term commitments. A lender will carefully consider the cash flow of
a business to gauge the probability of repayment.
Again, a long-term relationship with a bank can help,
since the banker knows the customer, and is able to see
deposit inflows to have a good idea of business income
and sales.
When you understand the five C’s of credit, you have
pretty good idea what it takes to get a business loan.
Small business approval rates are increasing, and the
reason should come as no surprise. Healthier businesses,
better balance sheets, and stronger revenues mean more
businesses today qualify for credit.
Now, it’s up to all of us in banking to keep spreading
the word about how more small businesses can get credit-ready before pursuing a loan.
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thinking of starting a business? read up!
Act Like a
Success,
Think Like a
Success: DisCovering
Your Gift
and the Way
to Life’s
Riches by
Steve Harvey
In his phen o m e n a l
#1 New York
Times
bestseller Act Like
a Lady, Think Like a Man, Steve Harvey
told women what it takes to succeed in love.
Now, he tells everyone how to succeed in
life, giving you the keys to fulfill your purpose.
Countless books on success tell you what
you need to get that you don’t already possess. In Act Like a Success, Think Like a
Success, Steve Harvey tells you how to
achieve your dreams using the gift you
already have. Every one of us was born with
a gift endowed by our creator—something
you do the best at with very little effort.
While it can be like someone else’s, your
gift is yours alone. No one can take it away.
You are the only one who can use it—or
waste it.
Steve shows how that gift holds your
greatest chance at success, and the fulfillment of your life’s mission and purpose. He
helps you learn to define your gift—
whether it’s being a problem solver, a

people-connector, a whiz with numbers, or
having an eye for colors. He makes clear
that your job is not your gift; you may use it
in your work, but it can also be used in your
marriage or relationship, your community,
and throughout every aspect of your life.
Throughout, he provides a set of principles
that will help you direct your gift. “The
scriptures say your gift will make room for
you and put you in the presence of great
men,” Steve reminds us. This book is your
roadmap to identifying your gift, acknowledging it, perfecting it, connecting it to a
vehicle, and riding it to success. Because
Success is the gift you already have.”
Funny yet firm, told in Steve’s warm and
insightful voice, and peppered with anecdotes from his own life, practical advice,
and truthful insights, this essential guide
can help you transform your life and
achieve everything you were born to.

Building
Atlanta:
How I Broke
Through
Segregation
to Launch a
Business
Empire by
Herman J.
Russell
Born into a
blue-collar
family in the
Jim
Crow
South, Herman

We honor the many
accomplishments of African
Americans.

J. Russell built a shoeshine business when
he was twelve years old—and used the profits to buy a vacant lot where he built a
duplex while he was still a teen. Over the
next fifty years, he continued to build businesses, amassing one of the nation’s most
profitable minority-owned conglomerates.
In Building Atlanta, Russell shares his
inspiring life story and reveals how he overcame racism, poverty, and a debilitating
speech impediment to become one of the
most successful African American entrepreneurs, Atlanta civic leaders, and unsung
heroes of the civil rights movement. Not
just a typical rags-to-riches story, Russell
achieved his success through focus, planning, and humility, and he shares his
winning advice throughout. As a millionaire
builder before the civil rights movement
took hold and a friend of Dr. King, Ralph
Abernathy, and Andrew Young, he quietly
helped finance the civil rights crusade, putting up bond for protestors and providing
the funds that kept King’s dream alive. He
provides a wonderful behind-the-scenes
look at the role the business community,
both black and white working together,
played in Atlanta’s peaceful progression
from the capital of the racially divided Old
South to the financial center of the New
South.

Black Business Secrets: 500 Tips,
Strategies, and Resources for the
African American Entrepreneur
by Dante Lee
Should I lower my price point? Give my

new product
away for free
online? How do
I compete when
my
goods,
services,
or
business model
might be duplicated?
In
this
candid, 21stcentury-savvy
guide, Dante
Lee illustrates
how passion can become profit by addressing the questions that every businessperson
needs to ask. Black Business Secrets discusses the entrepreneurial skills that
African-American business owners must
master in order to compete in a world where
most new companies fail within three years.
Whether you’re a weekend entrepreneur
or a career-changing professional, Lee’s
motto “don’t be a worrier, be a warrior” applies. From personal branding to best
practices, this empowering blueprint offers
surefire tips and strategies designed to
ensure business survival and success.

please
recycle
this
newspaper

It is our primary goal as a
labor union to better the
lives of all people working
in the building trades
through advocacy, civil
demonstration, and the
long-held belief that workers deserve a "family wage" - fair pay for an honest day's work.
A family wage, and the benefits that go with it, not only strengthens families, but also allows our communities to become
stronger, more cohesive, and more responsive to their citizens'
needs.
Our family wage agenda reflects our commitment to people
working in the building trades, and to workers everywhere. In this
small way, we are doing our part to help people achieve the
American Dream. This dream that workers can hold dear regardless of race, color, national origin, gender, creed, or religious
beliefs.

The Pacific Northwest Regional Council of Carpenters
Representing more than 5,000 construction workers in Oregon State.

Do you want to know more about becoming a
Union carpenter?
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