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Clackamas Community College offers transfer credit classes for those working
toward degrees, dozens of career and technical programs leading to jobs, work
force services and adult basic education. Veterans are an important priority. The
College has three locations: the main campus is in Oregon City. The Harmony
Campus is close to the Clackamas Town Center. The Wilsonville Training Center
is located on the east side of the Town Center Loop. See Page 19.

Washington State University Vancouver provides quality education to the
residents of Southwest Washington and the Portland metropolitan area. With a
student population of 3,000, WSU Vancouver delivers personalized education
that enhances the intellectual, creative and practical abilities of its students. The
university currently offers 18 bachelor’s degrees, 10 master’s degrees and more
than 37 fields of study. See Page 18.
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Student Lending Reforms Reduce Cost of College

E

By Brian Stimson
Of The Skanner News

mbedded in the historic health care legislation
signed into law in March was a set of reforms to student aid that work to reduce the cost of college for
borrowers and increase the number of need-based Pell
Grants.
The bill did away with the system of providing students
with federally guaranteed loans from private lenders,
instead providing all federal loans through the Department
of Education’s direct loan program.
According to the nonprofit Project on Student Debt, the
new law contains an especially important reform of the
Income Based Repayment system. Income Based
Repayment allows certain qualified individuals to make
payments on student loans that are commensurate to their
income.
Currently, IBR makes it so a borrower of a federal loan
does not have to spend more than 15 percent of their discretionary income on student loan payments, and any
remaining balance after 25 years of payments is forgiven.
For borrowers taking out their first federal loan after
2014, that cap is lowered to 10 percent of discretionary
income and remaining loan balance is forgiven after 20
years of payments.
“This legislation represents an historic step toward
making college more affordable and helping all
Americans complete a degree or certificate program,”
said Lauren Asher, president of the Institute for
College Access and Success. “Streamlining the federal
loan program and guaranteeing a minimum annual Pell
Grant increase are necessary and overdue reforms that
lay a strong foundation for future investments in students
and families.”
The IBR program has a significant effect on individuals
and families who are burdened with high student aid debt

to income ratios. According to the Department of
Education, in order to qualify for IBR, your loan payment
on a standard 10-year repayment schedule would have to
be higher than 15 percent of what you earn above the 150
percent of poverty level.

loans qualify. Unfortunately, parents who have taken out
federal loans for their children do not qualify (please see
http://studentaid.ed.gov/ for a full listing of restrictions and
qualifications).
Interest on your loans does accrue at a normal rate for the
these loans, but the federal government will pay interest on
the first three years of subsidized and direct loans.
“Our country needs this reform now more than ever, as
the economy drives people to seek education and training
but leaves them less able to pay for it,” Asher said in a
statement.
Many of those who find themselves with high student
debt while receiving median wages are those in public and
nonprofit sectors of the economy. Although the motivation
of the Public Service Loan Forgiveness program is to
encourage workers to choose public service careers, not
charity, the result is clear – if you’re working for a public
or nonprofit sector employer and making payments under
the Income Based Repayment plan, your eventual student
loan bills might be a lot lower than if you’d chosen that job
in the private sector.
For workers who make 120 on-time, full monthly payments while under the employ of any body or agency
of the government or a 501(c)3 nonprofit, the
remaining balance on federal loans is thereby forgiven. The loans do not need to be made consecutively
to qualify, but each qualifying payment must be
made while employed by a qualifying employer.
In addition to these improvements in student lending, the federal Pell Grants will increase according to
the consumer price index, starting in 2013.
For more information about these loan payment
programs, please follow the links at
http://studentaid.ed.gov/ or visit www.theskanner.com
for direct links to informational brochures.

IBR makes it so a borrower of a
federal loan does not have to spend
more than 15 percent of their
discretionary income on student loan
payments
Although many of the reforms that will significantly
reduce the cost of a loan won’t go into effect until 2014,
current borrowers with direct loans or subsidized Stafford
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Hip Hop Promoter Sees ‘New Economy’ in Recession
With talent, energy, Portland’s hip hop scene is ripe for expansion, says Sylvia McDaniel

S

By Brian Stimson
Of The Skanner News

ylivia “The Boss Lady” McDaniel doesn’t look
at the economy as an impediment. She sees it as
another opportunity.
McDaniel is the owner of Boss Media Network, a
talent company that specializes in branding and marketing a variety of different musical and entertainment artists in Portland.
“I’m an African American female,” she says.
“African American females will go to the beauty
shop regardless of the economy, we get our hair
done, we get our nails done. That’s just the way it is.
And we will find the money to get it done. People use
the economy as an excuse not to do stuff.”
Focusing on the “new economy” she says she
focuses her energy on creating a product that people
can’t live without.
“In this new economy, people want to feel good,”
she says.
And they also want to hear good music, which McDaniel
says is not hard to find in this town. Her challenge as a talent agency is to help artists differentiate themselves from
the crowd to achieve success. By “branding or re-branding”
musical artists, she hopes it can help them connect with fans
in way to make their music a must-have.
While the national record companies are focusing much
of their efforts on artists in the South right now, Portland’s
scene has been teeming with talented, motivated, hungry
hip hop artists on the verge of a national break out for years
now.
One of her clients, longtime Portland rapper Anuff, says
he’s not very concerned with getting on mainstream radio
stations. He told The Skanner News he has singles playing
in the next generation of radio stations – online radio. He’s

Sylvia ‘Boss Lady’ McDaniel and rapper Anuff
got tracks playing on IM radio, Dangerous Music, and
Green Thumb Radio.
“I could be playing in Finland right now for all I know,”
he said.
Although the internet has opened up the hip hop market
across the world, Anuff and McDaniel want local artists to
celebrate their city.
“I think Portland is a step above everyone, but they
(record companies) don’t see Portland as a hip hop scene
and if you look at an area with less than 4 percent African
Americans, you don’t associate that with hip hop,”
McDaniel says.
With many record companies paying scant attention to the
Pacific Northwest scene, many artists have turned to selfpublishing, she says. One need look no further than the

independent label Cool Nutz built from the ground
up since the early ’90s.
For much of the 20th century, Portland was a rich
town for the African American music scene, and
McDaniel is convinced it can be again.
“Every rap artist from Portland has a song about
Portland,” Anuff said. “We represent our town. We
want to put Portland on the map.”
Along with the desire to represent Portland for a
national audience, the other thing the scene has
going for it is the diversity.
“If you have a show in Portland, with 12 or 13 different hip hop artists, no one sounds the same,” he
said. “Everyone’s different, you’ve got gangsta rappers, the fly guys, the backpack Timbaland boot rappers, you’ve got your political rappers. You have
everything here.”
Although southern rappers are getting all attention
right now, Anuff and McDaniel say the fame is
bound to fade. With a focus on heavy beats and a
lack of thoughtful lyrics – at least in many artists
from the area – Anuff thinks people will want to focus on
more complex rhymes that talk about more than just sex and
money. On his new album, “It’s Never Anuff” the rapper
says he dismissed the urge for a dance album in favor of
something more introspective.
“My inspiration on this album was to be real,” he said.
“To let everyone know I’m going to come up with this. It’s
more about the struggle, the trials and tribulations, and a little bit more about myself. I opened up and let people inside
a bit. Here’s who I am.”
To
listen
to
Anuff’s
singles,
visit
www.Myspace.com/Anuff100. He will be playing a show
on June 12 in Beaverton at the Phoenix Lounge, 12525 SW
Canyon Rd.
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‘Step It Up’ Internship for
Jefferson High Freshman

S

tep It Up, Inc. is recruiting for the
summer Pre-internship Program,
which is a career development program that documents each youth’s work for
high school graduation credit of careerrelated learning experiences.
They are focusing on recruiting youth
who will be attending Jefferson in the fall.
The application deadline is June 11th.
The Pre-Internship
Program
connects
incoming high school
freshman, freshman,
sophomores
and
sometimes
juniors
with help for careers,
secondary education
and scholarship information.
“The main purpose of this program is to
teach teens how to build confidence, succeed in life and make the right choices fro
themselves,” according to Step It Up, Inc.
Please see an explanation of the program

and
the
application
form
at:
http://www.stepitupinc.org/index.php/programs
Step It Up, Inc. will be holding the
“Summer’s Here: 5K Walk/Run 2010” on
June 26 from 8 a.m. to noon at Irving Park
to help fund the Pre-Internship Program.
Register to walk or run, participate in a raffle for prizes donated by local companies
and get a free breakfast for participating. An entry pledge
of $5 for those over
18 (under 18 is free)
gets you in the race
or the pledge of $25
is available for the
package of shirt,
raffle ticket, breakfast and race. T shirts are available for $20
on the day of the event.
Follow
the
links
at
http://www.stepitupinc.org
to register
before the event.

They are focusing on
recruiting youth who
will be attending
Jefferson in the fall

www.
theskanner.
com

COME
EXPLORE
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Job Study: Top Ten Hot
Career Trends for Grads

LA JOLLA, Calif.—In a time of persistently high unemployment rates, a new trend
study from the University of California San
Diego Extension reveals some of the hottest
career options for college graduates in this
challenging economy.

1. Healthcare information technology. As
technology increases, so does the need for
health information technicians to use and
maintain patient data that is vital for quality
healthcare and to keep
all medical records
organized and confidential. Technicians
are needed for emerging jobs such as
healthcare integration
engineer, healthcare
systems analyst, clinical IT consultant, and
technology support
specialist.
2. Mobile media.
Cell phones and other
mobile devices are
now
multifunction
devices that enable
users to surf the Web,
listen to music, download podcasts, use maps, access global positioning satellites, shoot and send photos and
videos, and send text messages. With the
countless new software applications, the
number of ways to use smart phones is
exploding.
3. Data mining. Looking for a needle in a
haystack is a good analogy for data mining
jobs. Data mining is the technique of
extracting specific types of information or
patterns from large databases, such as data
warehouses. Advanced statistical methods
sift through large volumes of data, providing answers to questions that were once too
time-consuming.
4. Embedded engineering. There are
career options for software developers willing to learn some new tricks. Devices from
phones, appliances and televisions, to automobiles and iPods all use processors to run.
These complex digital processors, or computers, are embedded systems, often built

around a microprocessor core, that are
designed by software engineers.
5. Geriatric healthcare. The growing population of seniors continues to have a major
impact on careers in healthcare. As the
numbers of aging baby boomers increase,
so does the demand for certain healthcare
jobs and services, including nursing, personal care and home healthcare.
6. Occupational health and safety. More
specialists are needed to cope with technological advances in
safety equipment and
threats, changing regulations, and increasing public expectations. Employment
growth reflects overall business growth
and continuing selfenforcement of government and company
regulations.
7. Spanish/English
translation and interpretation. For those
completely bilingual
in
Spanish
and
English, these highly
marketable language
skills open doors to new careers. The key is
to gain experience through practical internships in specialized fields such as law, medicine and business.
8. Sustainable business practices and the
greening of all jobs. By the mid-21st century, all jobs will be green jobs. Organizations
today must address potential regulation
changes and look for business growth
opportunities in the new era of sustainable
environmental economics.
9. Feature writing for the Web.
Technology has transformed journalism and
marketing, creating new ways for how news
and information are conveyed. The new
medium allows for more interactivity, as
readers respond via comments or blogs.
10. Teaching English as a foreign language. Interest in English teaching positions
abroad has mushroomed. College graduates
can find teaching jobs abroad, with travel as
an added perk.

More specialists are
needed to cope with
technological
advances in safety
equipment and
threats
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In Tough Job Market, Grads Network with Alumni

to be, some of your experiences and also trying to make it
personal at the same time,’’ Ryan said.
No Carleton alumni have offered Ryan a job or even an
internship as of yet, but he’s
received plenty of career
advice, and even made some
connections that he hopes
will translate into a job or an
internship down the road.
Carleton’s effort marks a
fundamental shift in how colleges help graduating seniors
find their first job.
In the past career counselors might give students a list of jobs to apply for, or
maybe the phone number of a helpful alum.
Richard Berman says when he took the job as Carleton
College’s director of career counseling three years ago, he
was told to come up with a new national model for the job
search.
The college has always relied on alumni to help students
find work, but Berman says they cast aside the notion that
students must take the first step in networking.
“We flipped it upside down so we have alumni contacting
our students, just breaking the ice, and then shifting the
responsibility to the student,’’ Berman said.
Berman admits that some alumni don’t think it’s their job
to make the first move but, he says, in most cases they’ve
been happy to lend a hand.
Carleton officials say their new networking model isn’t
widely used at this point. In fact, the only other school they
can find currently using a similar approach is St. Olaf
College, on the other side of town.
Ana Ashby, 21, is about to graduate with a degree in
music. She has an unpaid internship lined up for the summer. She’ll be researching marketing opportunities for a
New York-based singer, a St. Olaf alum.
The opportunity came after St. Olaf College, following
Carleton’s lead, started sending out 500-word student profiles to alumni this year in hopes of priming the networking
pump for students.
St. Olaf’s director of career counseling, Kirsten Cahoon,
says colleges should do more to help their graduates find
jobs, especially in this poor economy.
“Some students are burying their heads in the sand and
saying, ‘There’s nothing out there for me so I’m not even
going to try.’’’ Cahoon said. “It mitigates that initial fear on
students’ behalf of having to go out and make a cold call, or
e-mail an alum with whom they’ve never met.’’
It’s a new approach that more colleges are likely to use in
the future, even when the job market improves.
Phil Gardner, director of the Collegiate Employment
Research Institute at Michigan State University, says in this
down economy, more colleges are tapping their alumni network to help graduates find jobs.
“I just think we can take it to a whole different level and
use it a lot differently. In this environment we have to find
things that work.’’
Gardner says asking alumni to network with students may
have benefits for the college as well. Alumni willing to help
new graduates are more likely to donate money when the
college is looking for some help of its own.

Some students are burying
their heads in the sand and
saying, ‘There’s nothing out
there for me so I’m not even
going to try’

The Skanner.com Publishes Several Special
Editions Throughout the Year

NORTHFIELD, Minn. (AP) — College students graduating this spring face one of the toughest job markets in a
generation.
Because of that, career counselors say networking with
potential employers is more important than ever.
That challenge has prompted two Minnesota colleges to
become more aggressive in connecting students with alumni who could help them get that first job.
Nate Ryan is doing his best to find a job, an internship, or
anything at all, in this bleak job market. The 23-year-old
graduates in June from Carleton College in Northfield.
Ryan isn’t checking classified ads for work, that’s so
1990s.
Instead his college has e-mailed this profile on his behalf,
to Carleton Alumni:
Senior studio art and geology major interested in employ-

ment opportunities combining photography, graphic design,
web design, and video production in the Twin Cities metro
area.
Served as chief photographer for Carletonian student
newspaper, the Lens magazine and graphic editor of the
Lens magazine. Is also chief
student photographer for
sports information and media
relations offices. Carleton
cycling team president and
six years of bicycle shop sales
and mechanic experience.
Ryan sees his message, sent out as part of the college’s
“Engagement Wanted’’ effort started last year, as a way to
make connections he might not have found on his own.
“You’re trying to sell yourself in a very limited number of
words with what you’re interested in, where you’re hoping
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Call 503.285.5555 to see

By Tim Post
Of Minnesota Public Radio

June 9, 2010 The Portland and Seattle Skanner Page 7

2010

Careers Edition

UO: Green Careers, Small Town

A

t the University of
Oregon, you’ll be welcomed into a community
of student and faculty scholars
who embrace new ideas and the
differences among us. You’ll
make strong connections in the
community of Eugene, a true
college town with citizens who
celebrate the successes of UO
students in labs, classrooms, and
on athletic fields. You’ll discover
that “green” is part of our DNA—you’ll
study and live among true leaders in environmental responsibility and be inspired to take
action yourself.
With a student-teacher ratio of 19:1 and an
average class size of 22 students, you’ll discover that it’s easy to connect with faculty
members and your peers. You’ll also have all
the resources of a major research university,
with 271 comprehensive academic programs
and more than 250 student organizations.
You’ll discover that many of the UO’s 271
academic programs are internationally recognized for academic excellence. Chemistry,
economics, English, psychology, molecular
biology, biochemistry, physics, neuroscience,
and sports marketing departments all rank
among the top ten in the U. S. Programs in
comparative literature, finance, historic
preservation, and mathematics rank in the top
twenty in the U.S.
At the UO, you’ll be welcomed you into a

circle that includes a broad array
of people, perspectives, and ideas.
Over the past five years, we welcomed more underrepresented
minority students than ever
before. The UO is also a national
leader in graduation rates for
underrepresented
students.
Together, we will continue to
strive to realize the strong multicultural community we envision.
You’ll attend UO classes alongside students from all fifty states, four U.S.
territories and 85 countries around the world.
You’ll learn from people with religious, cultural, and ethnic heritages different from your
own. You’ll learn to see the world differently,
and be prepared to make a difference in your
neighborhood, city, or the world.
The University of Oregon has been part of
the Portland community since 1884. Our new
campus in the historic White Stag block of
downtown Portland offers programs in journalism, architecture, digital arts, product
design, business, law, sustainability leadership, and continuing education. The facility
features state-of-the-art classrooms, labs and
studios, and public events spaces. A library,
computing environments, and The Duck
Store also call the facility home.
Take a tour in Portland or Eugene and
meet with an admissions counselor. Call us
at (800) BE-A-DUCK to schedule a visit, or
go to www.admissions.uoregon.edu/visit

Book: ‘Play the Game at the Top’

H

ave you ever
wondered why
some people are
able to keep advancing
their careers while others
are not? Is it because of
their graduate degrees,
family background, or is
it just plain luck? The
surprising answer is:
none of the above.
Prepare for a reality
check about today’s corporate America and discover how things really
get done in the business
world. In “How to Play
the Game at the Top,” executive, entrepreneur, and author Fenorris Pearson provides you with nine simple rules to achieving success in today’s chilly corporate climate.
Today more than ever, with layoffs a
predictable morning headline and goldstandard companies declaring bankruptcy
or shutting their doors if you’re not on top
of your game, you won’t even get in the
door, let alone into that corner office.
Today’s companies are only interested in
the best, and you’ll never get that entrylevel job or promotion by coasting. You
have to come fully prepared to work at the
top of your game.

As Pearson demonstrates,
the world of the consummate executive is a highly
competitive environment
that millions strive to reach
and only a few attain, where
membership means limitless career advancement,
wealth,
and
success.
Consummate executives
understand that there are
rules to success that aren’t
taught in graduate schools
or by the average mentor.
Before now, you could only
learn these unspoken rules
the hard way, through trial
by fire. But in “How to Play the Game at
the Top,” Pearson divulges these corporate
secrets and shows how to fast track your
career.
Learn the difference between a mentor
and sponsor, and how getting one can
change the direction of your career
overnight. Discover the true secrets to differentiating yourself from your peers.
Whether you are a mid-level manager
looking to become a CEO or an entrylevel associate who wants to learn how to
navigate the corporate environment, this
book will help you on your corporate
climb and teach you how to play the game
at the top.

Bids/Classifieds
To place your ad, email

advertising@theskanner.com

MENTAL HEALTH
Residential Counselor

WEB MARKETING MANAGER
City of Portland announces an open recruitment for:

Regional Disaster Preparedness Program

SENIOR PROGRAM MANAGER
Limited-Term (2 years)

United Way of the Columbia-Willamette has an immediate opening for a Web Marketing Manager (part-time –
20 hours per week). Research, develop, integrate, and
maintain interactive marketing strategies, including the
web site and social networking efforts. Additional info:
www.unitedway-pdx.org. Forward cover letter and
resume to employment@unitedway-pdx.org. Reference
Job #700. Position closes 6/27/10. An Equal Opportunity
Employer.
6-9-10

Portland Office of Emergency Management (POEM)
Approximate Monthly Salary: $6,184- $8,238

St. Mary’s Home for Boys has a full-time opening. See
our website for details: www.stmaryshomeforboys.org
6-9-10

HOUSING
SPECIALIST
ON-CALL

Please see our ad at www.portlandoregon.gov
6-9-10

COUNTY SURVEYOR

COMMUNITY ACCOUNT MANAGER
United Way of the Columbia-Willamette is seeking selfmotivated, enthusiastic, and flexible individuals for several temporary, full-time Community Account Manager
positions for its fall 2010 campaign. Make a difference in
our community by raising funds for health and human
service programs. Compensation of $500/week plus
business-related expenses. Timeframe: 8/9/10 through
12/10/10. Position closes 6/27/10. Invitations to interview
will be extended the week of 6/28. Additional Info:
www.unitedway-pdx.org. Forward cover letter and
resume to employment@unitedway-pdx.org. Reference
Job #600. An Equal Opportunity Employer.
6-9-10

Multnomah County’s Department of Community
Services is seeking applicants for the County Surveyor.
The County Surveyor plans, prioritizes, assigns, supervises, reviews and approves the work of staff involved in
the surveying of county roads and property and public
land survey corners. This position is responsible for the
review and approval of land divisions (subdivision, condominium and partition plats); maintaining public survey
records; determining topographic features for county
road improvement projects, road right of way lines, and
county property boundaries; reviewing and analyzing
evidence to determine the location of public land survey
corners; and giving advice and direction to property owners experiencing boundary disputes or issues.
Salary is $66,604.55 - $93,244.81/annually. This recruitment is Open Until Filled; first screening date: June 4,
2010. Apply at www.multcojobs.org see job #9649-01
EOE
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6-9-10

Provide on-call coverage
for
innovative
Transitional
Housing
Program. Hours may
include swing, overnight,
days, weekends. Two
years exp with atrisk/homeless
youth,
shelter/housing
programs.
Spanish language ability and diversity highly valued. $11/hr.
Application instructions:
www.outsidein.org/empl
oyment.htm
6-9-10

VIDEOS
ON THE WEB
@
THESKANNER.COM

Classifieds

advertising@theskanner.com
To place your ad, email

Advertising deadlines 12:00 Noon Monday
Hours: Monday - Friday 8:30 a.m. - 5:30 p.m.

Array of Career Offerings at Clackamas

C

lackamas Community College,
with three campuses in the
Portland metro area, provides
education and training for people in all
stages of life. CCC offers transfer
credit classes for those working
toward degrees, dozens of career and
technical programs leading to jobs,
work force services and adult basic
education.
The main campus is conveniently
located in Oregon City, just three miles
from I-205. Our beautiful 165-acre
campus is a hub of community activity including sports, arts, events and
outdoor recreation. Classes are offered
days, evenings, in condensed formats
and online to meet the needs of our
students.
Harmony Community Campus is
well-equipped to train students for
jobs in the expanding health care field.
Harmony houses the thriving health
education programs, and also offers a
full array of student services. The
Harmony Community Campus is centrally located in North Clackamas,
close to the Clackamas Town Center
and the Green Line light rail.
The Wilsonville campus (the
Wilsonville Training Center), located
on the east side of the Town Center
Loop, serves as the Utility Training
Center for employees of area utilities
including Portland General Electric
and PacifiCorp. The Wilsonville campus also offers a growing number of
academic courses.

The college has formed degree partnership programs with three Oregon
university partners. These partnerships
allow students to be jointly admitted
and enrolled at both CCC and one of
our four-year partners: Oregon State
University, Portland State University
and the Oregon Institute of
Technology. This program saves students thousands of dollars and provides a seamless pathway toward completion of a bachelor’s degree.
Scholarships play an important role
in college success for hundreds of
CCC students every year. CCC is
proud to have one of the most active

community college foundations in the
state, awarding more than $500,000 in
scholarships last year. Anyone who is
enrolled at CCC, plans to enroll at
CCC or transfer from CCC to a fouryear college or university; has a 2.0
GPA or higher; has a high school
diploma, GED or high school equivalency can meet the requirements for at
least one scholarship.
Veterans are an important priority at
CCC, and the college’s Veterans
Education and Training Center provides vital services to military veterans
and their families. CCC is joining with
the
Oregon
National
Guard,
Clackamas County, WorkSource
Oregon, and Hire Oregon Vets to present the Yellow Ribbon Career and
Benefits Fair on Saturday, June 26.
For more information, visit our website www.clackamas.edu or call 503594-3161.
Oregon City campus
19600 Molalla Avenue
Oregon City, OR. 97045

Harmony Road campus
7616 SE Harmony Road
Milwaukie, OR 97222
503-594-0620

Wilsonville Campus
29353 Town Center Loop E
Wilsonville, Oregon 97070
503-594-0940

‘Working While Black,’
by Michelle T. Johnson

T

his guide offers
practical suggestions
for
Black Americans to
develop
mental
awareness, a psychological game plan,
and an increased level
of business savvy in
order to negotiate the
minefield of the
White work world.
Included are commonsense scenarios
and real-life solutions
that will help every
black American to
evaluate his or her
options—from getting hired to getting
fired, from adjusting one’s
attitude to suing an employer.
Tips are offered on how
African Americans can fit
their styles, mindsets, and
history into the workplace,
and insight is provided into
how best to deal with situations, problems, and issues
unique to being black in a
White working world.
Vanessa Bush, a reviewer
for the American Library
Association, writes:
“Johnson, an employ-

ment attorney, draws on her
personal and professional
experiences, as well as
those of friends and clients,
to offer this guide for black
people in workplaces dominated
by
whites.
Acknowledging that in an
ideal world such a guide
wouldn’t be necessary,
Johnson highlights the particular issues faced by
black Americans, from
feelings of loneliness and
isolation to concerns about
fair treatment.”

CALL FOR BIDS – CONSTRUCTION
FIFTH AVENUE COURT APARTMENTS

Project Name: PGE Park Renovation, Phase 2 Bid
Package 2, Portland, Oregon

Studios, One, and Two Bedrooms located right in the
heart of downtown Portland. Studios: $600-$650; One
bed: $700-$800; Two bed: $1200. Cat friendly. Section
42 provider. We accept section 8.

PUBLIC NOTICE

Tours offered by appointment only and can be scheduled by calling Colin or Katie @ (503) 241-8404

2010 UNITED WAY OF THE

Cambridge Real Estate Services,

COLUMBIA-WILLAMETTE

Project Location: PGE Park, 184
Company Name: Turner Construction Compan y
Description: PGE Park Renovation
PGE Park - Phase 2 Bid Package 2 - Due: 6/22/10,
6/24/10 and 6/29/10 @2:00pm see “Instructions to
Bidders” document for specific package due dates.

Equal opportunity housing
6-9-10

ANNUAL BUSINESS MEETING

Pre-Bid Meetings: 6/8, 6/10, 6/14, and 6/17 @10:00am

United Way will hold its annual meeting
on June 23 at 8 AM
at the United Way Community Center,
619 SW 11th Ave. Portland.

Turner Construction Company, (CM/GC) requests subcontractor bids for the above project on behalf of PGE
Park (Owner).

This bid includes the following scopes of work: ALL

Members of the public are welcome to observe.
6-9-10

SUB-BIDS REQUESTED
The Oregon Zoo
Veterinary Medical Center
Portland, Oregon
Bid Date: June 30, 2010 at 2:00 P.M.

J.E. DUNN
CONSTRUCTION
Phone (503) 978-0800
Fax (503) 978-1031
437 N. Columbia Blvd.
Portland, OR 97217
CCB # 188876
We are an equal opportunity employer and request
sub-bids from Minority, Women-Owned, Disadvantaged, Vietnam Era Veterans, Disabled
Veterans, HUB Zone, and Emerging Small
Business Enterprises.
6-9-10

Drawings, specifications, and bid documents will be
available at Ford Graphics, on line at www.fordgraphics.com in the public plan center or on line at the Builders
Exchange of Washington, www.bxwa.com. See “Posted
Projects”, “General Contractor Project Areas”, select
“Oregon”, then “Turner – Corporate”, then “Portland,
Oregon Office”, “Projects Bidding”. Agree to the terms and
conditions, then select “PGE Park”. Or available in the
Turner Construction Plan Room, OAME Plan Room, or
the DJC online planroom
Multiple pre-bid meetings for this package to be held on
6/8, 6/10, 6/14, and 6/17 @10:00am at 1844 SW
Morrison, Portland, OR 97205 (corner of 18th Ave and
SW Morrison). .
All bids must be delivered or faxed to Turner
Construction Company, 1200 NW Naito Parkway, Suite
300, bid fax 503.226.9836, no later than the above
stated due dates@ 10:00am. Bids received after the
deadline will not be considered.
Turner Construction and PGE Park are committed to promoting Minority, Women and Emerging Small Business
(M/W/ESB) firms and maximizing the opportunities for
State of Oregon certified M/W/ESB firms to participate in
the work of this project. A directory of certified M/W/ESB
is available at the Office of Minority, Women, and
Emerging Small Business located in Salem.
All subcontractors must comply with the Oregon Bureau
of Labor & Industries prevailing wage rates dated
7/1/2009 as amended October 1, 2009. (http://egov.oregon.gov/BOLI/WHD/PWR/pwr_state.shtml)
For further information, please call Greg Holloran, Adam
Rainey or Thomas Moore at (503-226-9825)
6-9-10
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Careers Edition

Wide Academic Fields, Affordable Tuition at WSU Vancouver

W

Student life centers around a variety of activities, including an active student government and nearly 50 registered
student organizations that make it easy for students to connect with others who share their passion. Weekend snowboarding, skiing and rock climbing trips, and intramural
sports offer balance to academic pursuits.
Roughly 75 percent of WSU Vancouver’s student population takes advantage of some form of scholarship or financial aid to help finance their education. Workshops on how
to apply for both are offered regularly and experts are available to lend a hand in the Office of Financial Aid and
Scholarships at (360) 546-9559 or by e-mailing
finaid@vancouver.wsu.edu.
The Border Bill lets Oregon residents pay in-state tuition.
Lean more at http://www.vancouver.wsu.edu/ads/oregonresidents.html

ashington State University Vancouver provides
quality education to the residents of Southwest
Washington and the Portland metropolitan area.
With a student population of 3,000, WSU Vancouver offers
a small-college atmosphere with public university access.
The beautiful 351-acre campus is located just 10 miles
north of Portland up I-5 or I-205.
WSU Vancouver delivers personalized education that
enhances the intellectual, creative and practical abilities of
its students. The university currently offers 18 bachelor’s
degrees, 10 master’s degrees and more than 37 fields of
study.
Bachelor’s degrees are offered in anthropology, biology,
business administration, computer science, digital technology and culture, education, electrical engineering, English,
environmental science, history, human development,
humanities, mechanical engineering, nursing, psychology,
public affairs, social sciences and sociology.

Weekend snowboarding, skiing
and rock climbing trips, and
intramural sports offer balance
to academic pursuits

Master’s degree offerings include accounting (MACC),
business administration (MBA), computer science (MS),
education (EdM), environmental science (MS), history
(MA), mechanical engineering (MS), nursing (MN), public
affairs (MPA), and teaching (MIT).
WSU Vancouver also offers a doctorate degree in education (Ed.D.).

Washington State University - Vancouver
WSU Vancouver is a premier research university. More
than 130 doctoral teaching scholars work side-by-side with
graduate and undergraduate students in computer, engineering, multimedia, nursing, psychology and science laboratories. Together they conduct research of regional, national
and international impact—fuelling economic growth and
development in our region.
The WSU Vancouver campus features a bookstore, cafeteria, student commons, student services center, study hall
areas, art galleries, a sports court, fitness center and a system of biking and pedestrian trails. The library is stocked
with more than 30,000 books, access to more than 100 databases, 9,000 full-text online journals, and extensive web
connections that make it a personal gateway to worldwide
research materials.
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