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Poll: Americans More Upbeat About Own Finances Than Economy
WASHINGTON
(AP)
— Americans are of two
minds about the economy in the midst of an
election race that largely
hinges on the issue. They
are strikingly pessimistic about the national
economy yet comparatively upbeat about their
own financial circumstances.
Just 42 percent of
adults describe the U.S.
economy as good, according to a survey released
Wednesday by The Associated
Press-NORC
Center for Public Affairs
Research. But two-thirds
say their own households
are faring well.
The divide suggests
that despite their own
financial gains, many
people worry about risks
beyond their control
— from a volatile stock
market to another economic downturn. Just a
third say they’d be very
confident of finding another job if they were
laid-off — a sign of vulnerability even though
the Great Recession officially ended nearly seven
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In this March 4, 2016, file photo, cranes move loads of materials at
dusk at the Hudson Yards construction site in New York. Construction
is rebounding across the United States, yet only 42 percent of adults
describe the U.S. economy as good, according to a survey released
Wednesday, May 18, 2016, by The Associated Press. But nearly twothirds say their own households are faring well. That divide reflects a
country sharply split by political affiliation and education level in the
midst of an intensely negative presidential race.
years ago.
Some of the difference
also reflects political
views and education levels: Republicans are far
more negative about the
economy as President
Barack Obama finishes
his second term. And college graduates are more
sanguine about a recovery that rewarded them
while largely neglecting
workers without college
degrees.
The nation’s unemployment rate has reached a
healthy 5 percent, and

workers’ pay shows tentative signs of accelerating after years of barely
budging. Auto sales hit
a record in April. Housing and construction are
rebounding. Americans
are treating themselves
to
more
restaurant
meals.
But for every gauge of
the economy that’s pointing up, another has become cause for unease.
Hospitals have become
dominant employers in
most cities, yet health
care costs are outpacing

pay. Foreign imports
have kept clothing and
home appliance prices
affordable. But those lowpriced imports have cost
U.S. jobs that in many cases haven’t been replaced.
Across the country, the
low-educated are struggling.
And nothing has ignited the robust economic
growth that Americans
remember enjoying until the Great Recession
struck in late 2007. The
United States has endured a dreary recovery
from the worst downturn since the Great Depression. Just 23 percent
of Americans say they
think the economy will
improve this year.
Some view the slow
growth as a sign that the
economy has never escaped the threat of another downturn. For years,
they have seen the political class feud over how
to accelerate economic
growth and extend more
opportunities to people
who have been left out,
with little to show for it.
“It’s just real shaky
right now,” said Dorothy
Mszanski, 60, a former
steelworker who had to
retire on disability. “It’s

like nobody can figure
out what to do.”
Living
outside
Youngstown,
Ohio,
Mszanski sees her family’s situation as relatively stable. Her husband
works an auto body and
paint shop. The couple
has built up retirement
savings after years of
work and raised three
adult
children.
Yet
Mszanski fears economic risks that could upend
their lives.
A stock market crash
would deplete her husband’s 401(k) account.
Her medical bills could
keep soaring to impossible heights, a challenge
she is already straining
to handle.
“I’ve had chronic back
pain, and I’m a diabetic
and I’m on oxygen 24-7,”
she said. “If my medication keeps going up,
there will be a time that I
won’t be able to afford to
eat or buy my medicine.
So what are you going to
do?”
That anxiety remains
rooted in many communities even as Americans see some economic
gains. The more than 40
percent who describe the
economy as good com-

pare with just 26 percent
who said so in an October
2013 AP-GfK survey.
Doubts about the economy lie at the heart of
the split over which
presidential candidate is
best equipped to lead the
country: Donald Trump,
the real estate mogul
whose aggressive economic nationalism has
made him the presumptive Republican nominee,
or Hillary Clinton, the
Democratic front-runner who has campaigned
as a get-things-done policymaker.
Sentiments about the
economy tend to parallel Americans’ political
views. With a Democrat
having occupied the
White House for seven
years, Republicans with
a dislike for Obama’s
policies tend to express
discontent with the economy.
Just 34 percent of Republicans call the national economy good, compared with 54 percent of
Democrats.
Thirty-eight percent of
Republican supporters
say they expect the economy to deteriorate this
year, versus 18 percent of
Democrats.
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By Freddie Allen
NNPA Senior Washington Correspondent
WASHINGTON (NNPA)
– The Black unemployment rate tumbled to
9.1 percent in July, the
lowest rate for Black
workers in seven years,
according to the latest
jobs report from the U.S.
Labor Department.
Even though the Black
jobless rate has slowly
ticked down to 2008 levels, some economists expressed concerns about
the labor force participation rate, the measure of
people who are employed
or looking for jobs.
The Black labor force
participation rate decreased from 61.7 percent
in June to 61.5 percent in
July, which could indicate that the unemployment rate fell because
some people simply gave
up looking for work.
By comparison, the
White unemployment
rate and the labor force
participation rate remained unchanged from
June levels, 4.6 percent
and 62.8 percent, respectively.
Valerie Wilson, an
economist at the Eco-

nomic Policy Institute, a
Washington, D.C. based
think tank focused on
low- and middle-income
families, found that Tennessee had the lowest
Black jobless rate (6.9
percent) in the second
quarter of 2015, which
was almost the same as
the highest White unemployment rate (7 percent
in West Virginia).
Wilson also reported

“

highest Black unemployment rates in the nation
before the recession.
“African
Americans
are still unemployed at
a higher rate than their
white counterparts in
almost every state,” Wilson said.
“We need policies that
look beyond simply reducing unemployment
to pre-recession levels as
an end goal.”

not only saw a slight increase in their monthover-month jobless rate
as it edged up from 7.9
percent June to 8 percent in July, their labor
force participation rate
also increased from 62
percent to 62.1 percent,
which could signal that
Black women are entering the labor force and
finding work.
In a statement about

African Americans are still unemployed at a
higher rate than their white counterparts in
almost every state

that the African American
unemployment
rate “was at or below its
pre-recession level in
eight states”: Michigan,
Indian, Ohio, Tennessee,
Mississippi, Texas, Illinois, and Missouri.
In the press release
on her analysis of state
unemployment rates by
race and ethnicity, Wilson said that even though
the Black unemployment rate has returned
to pre-recession levels
in those eight states, the
states that are seeing improvements, with the exception of Texas, had the

The national unemployment rate was 5.3
percent and 215,000 jobs
were created in July.
Economic indicators
for Black male workers
over 20 years old followed the same pattern
as Black workers in general.
The Black male unemployment rate plunged
to 8.8 percent from 9.5
percent the year before,
but the participation
rate also decreased from
67.6 percent in June to 67
percent in July.
On the other hand,
Black female workers

Make a difference.

Do you want to know that your work makes a difference? At FamilyCare Health, we touch lives every day.
As a Medicare and Medicaid managed care organization, we coordinate medical, behavioral health,
and dental care for more than 130,000 Oregonians.
When you join our team, we invest in you so you can
grow and succeed both in and out of the office!
• 4 weeks PTO your first year
• Generous healthcare package
(you pay $0 - $40 per pay period)
• Plus much more!
Ready for a new path? Join our team and start doing
your life’s best work!
Currently Hiring For: Bilingual (Russian) Customer Service/Member Navigators, Nurses, Management positions, etc.
For a full list of job openings, visit
www.familycareinc.org/careers

825 NE Multnomah, Suite 1400, Portland, OR 97232
Phone: 503-222-2880

the jobs report, Rep. Robert C. “Bobby” Scott (DVa.) said that the report
showed that economy is
still improving, growing
and heading in the right
direction.
“With the sixty-fifth
consecutive
month
of private sector job
growth, and the unemployment rate holding at
5.3 percent, our nation
continues to recover
from the 2008 economic
recession,” said Scott.
He also said, “While
this is excellent news,
our efforts to rebuild our
economy are not com-

FREDDIE ALLEN/NNPA

Black Unemployment Dips to 7-Year Low

Rep. Bobby Scott was encouraged by new jobless figures.
plete until every person
who wants a job is able to
find a stable one.”
Connie Razza, the director of Strategic Research
for the Center for Popular Democracy (CPD), a
group focused on racial
justice that describes itself as “pro-worker” and
“pro-immigrant,”
said
that the latest job numbers show that flat wages
and a sluggish recovery
continue to threaten the
livelihood of working
families.
“Federal Reserve officials must look beyond
the topline employment
figures to determine
whether the economy
has truly recovered,” said
Razza in a statement.
“Even the state with the
lowest rate of Black unemployment still has a
rate equivalent to the
state with the highest White unemploy-

ment rate.”
Razza continued: “With
Black families still out of
work and wage growth
nowhere to be found, the
economy is simply not
ready for the Fed to slow
it down.”
She warned the Federal
Reserve against raising
interest rates in 2015.
“While there are reports of the Fed staff
suggesting one interest
rate hike to 0.35 percent
in the fourth quarter,
compared to the [Federal
Open Market Committee]
forecasts of two hikes in
the year achieving 0.65
percent, the Fed Up campaign remains convinced
that the only humane, inclusive, and economically sound approach from
the Fed would be to write
off increasing interest
rates for 2015, and instead to commit to wage
targeting,” said Razza.
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ADAM ALLINGTON
For The Associated Press
CHICAGO (AP) — A
new poll says more than
40 percent of America’s
baby boomers stayed
with theiremployer for
more than 20 years. But
it’s unlikely that their
children or grandchildren will experience the
same job tenure.
The survey of more
than 1,000 Americans 50
and older by the Associated Press-NORC Center
for Public Affairs Research shows that 41 per-

cent of those employed
workers have spent two
decades with the same
company, including 18
percent who’ve stayed at
least 30 years.
But it’s a trend more
common among the older baby boomers than
younger ones, and traditional pensions appear
to be one of the driving
factors.
Among those who have
had at least 20 years with
a single employer, the
survey found that about
half are excited about retirement, but a third are

anxious about their postwork lives.
David McQuinn, 61, is
retiring Tuesday after 30
years with MiTek, a construction and engineering firm in suburban St.
Louis. He says there were
times he thought about
leaving but he liked his
co-workers and his senior position and also
owned stock in the company.
“I started working
young and I’ve been a
man in a hurry my whole
life,” he says, “and now
I’m in a hurry to not be in

a hurry.”
His experience exemplifies a trait among
boomers: more attachment to the company
than the younger generations. But even among
older Americans there’s
a gap in employment tenure: Half of those aged 65
and up but only a third of
those age 50 to 64 have
stayed with the same employer for at least two decades.
The shift may be less
about differences in attitude than changes in jobs
— and benefits.

AP PHOTO/JEFF ROBERSON

Poll: Age, Income Factors in Staying with Single Employer

David McQuinn poses for a photo Tuesday, May 10, 2016, in
Chesterfield, Mo. McQuinn, 61, is retiring Tuesday after 30 years with
MiTek, a construction and engineering firm in suburban St. Louis, a
length of time with one employer that is unlikely to be achieved by
many younger workers.
About two-thirds of
those who stayed with
one employer for 20 or
more years had a pension, according to the
survey, compared with
only a third of those who
had never stayed that
long with one employer.
Those defined benefit
pension plans are slowly
disappearing. The Bu-

“

pital before applying for
and getting a job as a clinical assistant.
She kept that job for 17
years, before moving to
a neighboring children’s
hospital. Lifting children
into hospital beds, she
recalls, was easier on her
back then moving adults.
“I thought about looking for other jobs, but

Higher churn in the labor
market also means companies will have to work harder
to hire and retain the workers they need

reau of Labor Statistics
reported that only 18 percent of private workers
were covered by these
plans in 2011, down from
35 percent in the early
1990s. More common
now are plans like 401(k)
s, which are more portable from one employer to
another.
The agency has reported that a larger proportion of older workers
than younger workers
had more tenure on the
job.
For example it said, in
January 2014, the average tenure with the current employer was 7.9
years for people 45 to 54,
compared to 10.4 years
for those 55 to 64.
“Think of all the choices people have today. I
mean, who ever heard
of a social-media analyst
five years ago?” says Joe
Coughlin, the director
of the Massachusetts Institute of Technology’s
AgeLab.
Coughlin says higher
churn in the labor market also means companies will have to work
harder to hire and retain
the workers they need,
and this creates leverage.
“Millennials think this
way instinctively,” he
said. “They’ve seen their
parents laid off by these
large corporations, so
there is less trust.”
Christina
Guerrero
worked in the mid-1980s
as a housekeeper at Austin’s Brackenridge Hos-

almost any hospital these
days would require me to
go back to school to finish
my GED, so that was a big
reason for staying put,”
says Guerrero, now 61.
According to the APNORC survey, younger baby boomers were
much more likely to have
gone back to school in the
past five years: 30 percent of those age 50-64,
compared to 19 percent
of those 65 and older.
Most went for additional training because
their employer required
it or they wanted to learn
something new or fun.
Only 17 percent said they
received training to start
a new career.
Joe Abraham, 65, says
he’s sure he “dodged a
few bullets along the
way” during his 36-year
career as an attorney at
Ford Motor Co.
Now retired, he says
the raises and benefits
he got from Ford were
not worth giving up for
something else. Plus, he
just liked his colleagues.
The AP-NORC Center
survey was conducted
March 8-27 by NORC at
the University of Chicago, with funding from
the Alfred P. Sloan Foundation. It involved online
and telephone interviews with 1,075 people
aged 50 and older nationwide, most of whom
are members of NORC’s
probability-based AmeriSpeak panel.
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Kaiser Scholarship Winner Looks Ahead

Roosevelt graduate Chaltu Ahmed plans to pursue a career in medicine
By Arashi Young
Of The Skanner News

W

hen
Chaltu
Ahmed arrived
in the United States, as a
16-year-old from Ethiopia, she didn’t know
the language or the culture. Ahmed was a naturally curious and science-minded teen who
knew she wanted to pursue health.
She enrolled in Roosevelt High School, studied hard and ended up
graduating in three and a
half years while she was
still learning English as a
second language. Ahmed
is the oldest sibling of
four children and the
first person in her family
to graduate high school.
She plans to attend a college in Oregon and study
medicine.
Ahmed recently received a $10,000 Kaiser
Permanente Northwest
Health
Care
Career
scholarship -- the largest
scholarship amount in
their health care career
program. The scholarship is part of an effort
to improve community

health by helping diverse
students become health
care professionals.
“When the health care
workforce reflects the
patients it serves, more
people have access to
better quality care, so
it’s a no-brainer for us
to invest in this amazing group of young, diverse scholars who wish
to enter health care career,” said Tracy Dannen-Grace, the director
of community partnerships and philanthropy
at Kaiser Permanente.
The Skanner News
met with Ahmed to talk
about her life as a new
immigrant in the United
States, the scholarship
and her hopes to improve community health
here and in Ethiopia. The
interview has been edited for space and clarity.
For more information
on the Kaiser Permanente Health Care Career
scholarship, visit: https://
share.kaiserpermanent e . o r g /a r t i c l e /n o r th w e s t - h e a l t h - c a re - c a reer-scholarship-program/

The Skanner News:
What was the experience
like for you coming from
Ethiopia to the United
States?
Chaltu Ahmed: When
I first moved here it was
Jan. 26, around midnight
in 2012. So I moved here,
not knowing the weather changes and I don’t
know about the lifestyle
here and I didn’t speak
any English at all. It was
a very life-changing experience.
TSN: What was it like
for you to come to the
United States without
knowing the language?
CA: It was hard work. A
lot of students end up not
attending high school or
college because the fear
of the language barriers
might keep them from
pursuing their dream. I
used to think outside of
the box. It’s doable and if
you work hard, then language barriers should
not stop you from attending college.
That is how I am going
to change my family’s
life and the lives we are
living now. I am totally
sure that I am not going

to work for the minimum
wage and a job that I don’t
like. My goal was to be a
health care professional
and you need a lot of science and math and a lot
of technical skills also, so
I did work hard.
TSN: Why do you want
to pursue a career in
health care?
CA: In Ethiopia there
are a lot of different classes. So, in one community
you can find someone
that is very rich and you
can find someone who
doesn’t have anything to
eat for the night tonight.
I used to observe different careers and saw the
people that worked in the
health care careers used
to help their communities and used to do good
for others. And I looked
up to them and said this
is what I want to do with
my life. I want to dedicate
my time to helping the
community with health
which is something essential in life. Also, I love
science and chemistry
and math.
TSN: What does your
family think of your

Chaltu Ahmed
goal?
CA: My mom is absolutely supportive to my
goals because she’s diabetic. She has cholesterol and blood pressure
problems. She has a lot of
health problems, so pursuing health care will
actually support her personally and support her
with her health.
TSN: What are your
hopes for the future?
CA: One of my hopes
is to change the lifestyle
that my family is leading, because my parents,
none of them graduated
from high school and
they didn’t pursue their
college careers. Graduating as a first generation
from my family, I will be
changing the lifestyle of

my family. My siblings
will be pursuing college
careers and I will be a
professional.
Also, I would like to
change the way that the
students in Ethiopia are
pursuing their education in general. They
don’t have proper technology, they don’t get
proper education, they
don’t get proper medical
treatments. I feel, as an
Ethiopian, we are very
behind. My hope is to
help the children back
home because they are
the future generation.
TSN: Is there anything
you want to say?
CA: Now I can focus on
my studies and I can be
reassured that I am a Kaiser scholar now.
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Metro Expands Boundaries and Income
Requirements of FOTA Program

M

ore residents of North, Northeast and Southeast Portland
now have the first opportunity
to apply for jobs at the Oregon
Convention Center, Portland Expo
Center and Portland’5 performing arts
venues as a result of a community task
force recommendation to broaden the
boundaries and income requirements
of Metro’s First Opportunity Target
Area (FOTA) program.
The FOTA program gives lower income earning residents of a particular
area of North, Northeast and Southeast
Portland first opportunity, after internal hires, at jobs at these Metro venues.
The new boundary includes the following zip codes: 97024, 97030, 97203,
97211, 97212, 97213, 97216, 97217, 97218,
97220, 97227, 97230, 97233, 97236,
97266.
The annual household income limit is now set at $47,000 for households
of one or two people, and $65,000 for
households of three or more people.
The original income limits were set at
$24,000 for an individual and $40,000
for a household of four.
The FOTA Task Force recommendations were made in October 2015, formally adopted by the Metro Exposition
and Recreation Commission in January 2016, and became effective Feb. 1,
2016. The Task Force recommended
the changes to respond to demographic shifts and economic changes due
to gentrification and displacement of
the communities in the original FOTA
boundary area.

The Task Force had three big concerns about its charge of advising Metro on the revision of the FOTA policy
and program. First, it felt that these
first opportunity jobs needed to be
re-targeted to individuals and families
in those City census tracks that have
the highest number of minority and
low-income residents today. Second, it
felt that the eligible household income
thresholds needed to be expanded so
that Metro’s higher paying job opportunities could also be available to lower-income working families, as well as
families in poverty. And third, the Task
Force recommended investing more
resources in building strong working
relationships with community organizations that service the targeted populations so its outreach is more effective.
“Metro’s revised FOTA policy, as adopted, addresses all of the Task Force’s
critical concerns in a meaningful way,
and increases the opportunity for
more minority and low-income individuals to have first shot at competing
for the living wage jobs that open up at
Metro in the future,” commented Jeana
Woolley, a member of both the original FOTA Task Force, and the current
FOTA Task Force.
The FOTA program was created in
1989 to provide economically disadvantaged residents within an area near the
Oregon Convention Center (OCC) first
opportunity to apply for employment
at the OCC. Later, Metro expanded the
program to include Portland Expo and
Portland’5 venues.

Health Care Employers Host
Career Fair June 29
Employers,
training
providers and educators
from around the Portland metro area will be
present at a health care
and long-term care fare
to help jobseekers launch
a career in health care or
long-term care.
Jobseekers will be able
to meet individuals who
are currently employed
in a variety of positions
within this field and hear
their stories, and to network with employers
who have jobs currently available in nursing,
caregiving, food preparation, skilled trades,
housekeeping or admin-

istration.
If you are exploring
Health Care professions,
are currently in Health
Care seeking to change
your work experience,
are currently in school,
or changing careers this
is the event for you.
This free event takes
place from 10 a.m. to
3 p.m. at the Holiday
Inn-Portland
Airport,
8439
NE
Columbia
Blvd. To register, visit
https://www.eventbrite.
c o m /e / h e a l t h - c a r e j o b - c a re e r - f a i rl o n g term-care-registration24243587222?aff=ebrowse#tickets.

Oregon Unemployment Rate
Stays at a Low 4.5 Percent
PORTLAND, Ore. (AP)
— The state Employment Department says
Oregon added more than
5,000 jobs in April, keeping its jobless rate at 4.5
percent.
The agency says Oregon has gained 64,100
nonfarm payroll jobs
since last April, when
the unemployment rate
was 5.7 percent. That’s
the most jobs Oregon has
ever added in a 12-month

period. The next closest
was in May 1997, when
the state added 61,500
jobs.
Since April 2015, job
growth has been especially strong in construction, health care, and
professional and business services.
Oregon’s labor force
participation rate rose
to 62.6 percent in April,
up from 60.8 percent in
April 2015.

Nine Counties
Sue Oregon
Over Paid
SickLeave Law
ALBANY, Ore. (AP) —
Nine counties are suing
the state, claiming Oregon’s new paid sick-leave
law is an unfunded government mandate.
KEZI-TV reports that
Linn County commissioners filed the suit
Friday in Linn County
Circuit Court. They were
joined by Douglas, Jefferson, Morrow, Malheur,
Polk, Sherman, Wallowa
and Yamhill counties.
Since January, Oregon law requires employers with at least ten
employees to provide
paid sick leave. Employers must provide one
hour of sick time for every 30 hours worked, or
1 1/3 hours for every 40
hours worked.
The commissioners are
asking the state court
for its interpretation of
the constitution, which
states they may refuse
to comply with any state
law if they aren’t given
funding from the state.
Linn County Commissioner Roger Nyquist
said the county can’t afford any additional costs.

We honor the many
accomplishments of
African Americans.

It is our primary goal as a labor union to better the lives of all people working
in the building trades through advocacy, civil demonstration, and the long-held
belief that workers deserve a “family wage” - fair pay for an honest day’s work.
A family wage, and the benefits that go with it, not only strengthens families, but also
allows our communities to become stronger, more cohesive, and more
responsive to their citizens’ needs.
Our family wage agenda reflects our commitment to people working in the building
trades, and to workers everywhere. In this small way, we are doing our part to help
people achieve the American Dream. This dream that workers can hold dear
regardless of race, color, national origin, gender, creed, or religious beliefs.

Pacific Northwest Regional Council of Carpenters
Representing more than 5.000 construction workers in Oregon State.
Do you want to know more about becoming a Union carpenter?
Go to www.NWCarpenters.org
PORTLAND OFFICE
1636 East Burnside, Portland, OR 97214
503.261.1862 | 800.974.9052
HEADQUARTERS
25120 Pacific Hwy S, Suite 200, Kent, WA 98032
253.954.8800 | 800.573.8333
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Bids & Classified
Advertising deadlines 12:00 Noon Monday
Hours: Monday - Friday 8:30 a.m. - 5:30 p.m.

To place your ad, email advertising@theskanner.com
or go to www.TheSkanner.com and click on the “Ads” menu
CAREER COUNSELOR/JOB PLACEMENT

COMMUNITY TECHNOLOGY MANAGER

DELIVERY DRIVER

$7,356 - $9,796 Monthly

Weekly North Portland newspaper is seeking a driver to distribute the weekly publication in the Metro
Portland and Greater Vancouver areas as well as
other duties. Must be dependable and possess a
valid driver’s license with no previous accident or
moving citation and may have to submit to a random drug test. (503) 285.5555.

The Office for Community Technology (OCT) collects over
$85 million of franchise and license revenue per year,
builds community capacity and champions investments
and public policy. OCT exercises the City of Portland’s
authority over private use of the public rights-of-way by
telecommunications, broadband, cable TV, and other
utility companies and enforces the City’s utility license
law to maximize revenues and public benefits. The OCT
Manager is with the Bureau of Revenue and Financial
Services and directs eight full-time staff. For full details or
to apply, please visit www.portlandoregon.gov/jobs.
6-1-16

BUSINESS OPERATIONS MANAGER TRANSPORTATION
SALARY: $6,841.00 - $9,112.00 Monthly
OPENING DATE: 05/30/16
CLOSING DATE: 06/20/16 04:30 PM

NOTICE OF PUBLIC HEARING
NOTICE IS HEREBY GIVEN that the Farmers Irrigation
District will hold a joint public hearing of its Board of Directors and its Public Contract Review Board regarding
adoption of findings and a resolution supporting exemption of its Large Pipe Facilities Project – Low Line Canal
North Green Point Creek Phase – from the competitive
bidding requirements pursuant to ORS 279C.335(1) on
the day of June 15, 2016, at 12:00 p.m. The meeting will
be held at the Farmers Irrigation District Office, located
at 1985 Country Club Road, Hood River, Oregon 97031.
The proposed resolution will adopt findings in support of
a contracting exemption for the construction of the Large
Pipe Facilities Project – Low Line Canal North Green
Point Creek Phase and grant an exemption from competitive bidding requirements.
The public hearing will be held for the purpose of taking
comments on the District’s draft findings and resolution
described above. Copies of the draft findings and resolution are available at the Farmers Irrigation District Office
during its regular business hours.
6-1-16

The Business Operations Manager reports to the Executive Director of Finance and Business Operations
for PBOT and is responsible for managing the Employee Services Division for PBOT. The Business Operations Manager is responsible for managing agency-wide
time collection and payroll for over 800 represented and
non-represented employees, bureau-wide safety and
training programs, human resources coordination, new
employee on-boarding, procurement and contracting, enterprise business solution integration, and business process improvement initiatives. To view full announcement
visit: www.portlandoregon.gov/jobs.
6-1-16

SUBSIDIZED HOUSING
Hawthorne East Apartments, located in Portland, offers
subsidized housing for seniors and people with disabilities.
We are currently accepting applications for our newly
remodeled, spacious one bedroom apartment homes.
Come by for a personalized tour of our community or
contact the office for more information: (503) 230-0306.
1420 SE 16th Ave, Portland, OR 97214.
6-8-16

The City of Everett seeks a diverse group qualified individuals who are interested in a number of exciting career
opportunities:
Bus Operator - $23.12 - $29.56/HR plus benefits (Closes 6/17)
Paratransit Operator - $17.08 - $25.53/HR plus benefits
(Closes 6/17)
Utility Laborer - $3566 - $4327/month plus benefits
(Closes 6/10)
View announcement and salary and benefit information
at www.everettwa.gov/careers and apply online.
6-1-16

OR Tradeswomen hiring Career Counselor/Job Placement. See our website to apply: www.tradeswomen.net/
about/
6-8-16

ADVERTISEMENT
FOR BIDS
University of Oregon – Oregon Bach
Festival
BP #1 – Earthwork and Utilities, Concrete Structure, Wood Framing,
Structural Steel, Structural Masonry,
Under Slab Mechanical and Plumbing,
Under Slab Electrical and Elevator.
University of Oregon
Eugene, Oregon
Bid Due: June 14, 2016 @ 3:30 PM
Advertisement for: University of Oregon - Oregon
Bach Festival – Bid Package #1
Lease Crutcher Lewis, LLC, serving as the Construction Manager/General Contractor (CM/GC)
for the University of Oregon is soliciting bids for the
construction of the Oregon Bach Festival in Eugene, Oregon. Terms and conditions of the bid are
outlined in Lease Crutcher Lewis, LLC (CM/GC) “Invitation to Bid”, dated May 20, 2016, attached to and
made a part of the Contract Documents.
Bids will be received at the offices of:

Lease Crutcher Lewis, LLC, (CM/GC)
550 SW 12th Avenue
Portland, Oregon 97205
Bids will be received until 3:30 p.m. PDT, June
14, 2016 at which time the bids will be publicly opened and read aloud. Proposals shall be
clearly marked “University of Oregon – Oregon
Bach Festival: Bid Package #___”

AREA I PLUMBERS

The total building construction cost is projected to
be approximately $6 million.

Apprenticeship Program(Non Union)

Requirements: min 18 yrs old, HS Diploma/GED and
transcript w/1 yr. HS algebra or higher w/passing grade
or equivalent community college placement test.
Accepting applications June 13-28, 2016 10 AM to 4 PM
Monday-Thursday (closed Fridays).
15800 SW Boones Ferry Rd, Suite B3, Lake Oswego.
Minorities and women encouraged to apply.
www.areaonejatc.com
6-1-16

WELLS FARGO PRESENTS:

Good in the Hood
Music & Food Festival 2016
FRIDAY-SUNDAY, JUNE 24-26

Lillis Albina Park
North Flint St. & Russell St., Portland
LIVE MUSIC! Jazz • Blues • R&B • Latin • Pop
Conscious Hip/Hop • NEO-Soul • DJ intermission.
Multicultural Food • Market Place
Informational Village • Parade
Plus a kid friendly event:

Good in the Hood Kids Space

Saturday, June 25 & Sunday, June 26 from 12-6pm
Exciting Games • Face Painting • Puppet Shows
Legacy’s Emanuel “Trauma Nurses Talk Tough”
$6 discounted bicycle helmet sale
Legacy’s Health Pavilion offering FREE
health screenings on Saturday from 12-4pm
FESTIVAL HOURS: Good in the Hood Mixer Music by DJ Pryce and
Hosted by Seezinin and Good in the Hood staff Friday June 24th Lillis
Albina Park 6-10pm, Saturday June 25th. PARADE (NE MLK) Lillis-Albina Park 11am-10pm and Sunday June 26th Festival continuation
12noon to 9:30pm.
To volunteer or find out how you can participate
in this year’s event contact the GITH Hotline
971-302-6380 or visit: goodnthehood.org.

The scope of work for Bid Package #1 includes
Earthwork and Utilities, Concrete Structure, Wood
Framing, Structural Steel, Structural Masonry, Under Slab Mechanical and Plumbing, Under Slab
Electrical and Elevator. It is the Intention of Lease
Crutcher Lewis, LLC to submit bid(s) for portions of
this work.
A non-mandatory pre-bid conference for all bidders will be held on June 1st at 2:00 pm at the
jobsite located at 975 E 18th Avenue, Eugene,
OR 97401.
Contract Documents and the Invitation to Bid may
be reviewed at the following locations beginning
May 23rd: Lease Crutcher Lewis, LLC (CM/GC)/
Portland, OR; Daily Journal Plan Center/Portland,
OR; Eugene Builders Exchange/Eugene, OR; McGraw-Hill Construction Dodge/Portland, OR; Oregon Contractors Plan Center/Clackamas, OR;
Oregon Assoc. of Minority Enterprises/Portland,
OR; Salem Contractors Exchange/Salem, OR; S.W
Washington Contractors Association/Vancouver,
OR.
Contract Documents may be purchased (non-refundable) in its entirety or in part from Precision Images, (503) 274-2030.
Drawings and bidding documents are available online through the following Lewis FTP site: https://
lewisbuilds.exavault.com/share/view/bllq-6ex8rh6i
All proposers must comply with the following requirements: Prevailing Wage Law, ORS 279C.800279C.870, Licensed with Construction Contractors
Board ORS 671.530. Bidder shall indicate Resident
Status per ORS 279A.120. If Required, Bidders
must obtain business licenses to perform work in
the City of Eugene prior to mobilizing on jobsite.
Bids will not be considered unless RECEIVED
by 3:30 p.m. PDT on June 14, 2016, and fully
completed in the manner provided by the “Instructions to Bidders”.
“NOTICE OF REQUIREMENT FOR AFFIRMATIVE
ACTION TO ENSURE EQUAL EMPLOYMENT OPPORTUNITY (Executive order 11246)”.
Lease Crutcher Lewis, LLC (CM/GC) is committed
to taking affirmative action to encourage and facilitate the participation of minority, women-owned,
and emerging small business enterprises (M/W/
ESBE) in State projects and encourage Subcontractors to provide similar opportunities for their
subcontractors / vendors
LEASE CRUTCHER LEWIS, LLC, (CM/GC)
Tanner Perrine
6-1-16
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WASHINGTON
—
More pay? Or just fewer
work hours?
The new overtime rule
the Obama administration issued in May could
mean thicker paychecks
for some Americans who
work longer hours — or,
just reduced time on the
job.
The rule doubles the
salary level that employees must receive to be ineligible for overtime pay.
If they earn less than the
new threshold, they get
1½ times regular wages
for any work done beyond 40 hours a week.
The threshold will be
$47,500 a year, up from
the current $23,660.
Hourly workers are already entitled to overtime pay.
Labor Secretary Tom
Perez said the change,
which will take effect
Dec. 1, will qualify 4.2
million more workers
for overtime pay.
The higher level is intended to offset inflation,
which has eroded the old
limits. Some retail and
restaurant chains pay

low-level managers as
little as $25,000 a year
and no overtime — even
if they work 60 hours a
week.
Business groups argue
that the rule will raise
compliance costs and
paperwork because companies will have to track
workers’ hours more
meticulously. They also
contend that many small
businesses can’t afford
either to raise managers’
salaries above the new
threshold or pay them
overtime.
Here are some questions and answers about
the new rule:
Q: I’m a manager at a
fast-food restaurant and
frequently work 50 or 60
hours a week. Am I now
going to get paid for the
extra time?
A: If you make more
than $23,660 but less
than $47,500, you will
now be eligible for overtime pay. But that doesn’t
mean you will necessarily get it.
The National Retail
Federation said about
one-tenth of salaried
employees newly eligible for overtime will
probably receive raises

AP PHOTO/CAROLYN KASTER, FILE

Q&A: How New US Overtime Rules Could Help or Hurt Employees

In this May 6, 2016, file photo, President Barack Obama speaks in the
briefing room of the White House in Washington. Roughly 5 million
more U.S. workers will soon become eligible for overtime pay under
new rules issued by the Obama administration. The policy changes
would benefit many salaried employees in the fast food and retail
industries who often work long hours, are called managers, but are
paid just above the current $23,660 annual threshold that allows
companies to deny overtime pay.
high enough to lift them
above the $47,500 threshold. They will make more
money, but won’t qualify
for overtime pay. Managers paid more than the
threshold are ineligible
because they fall under
the so-called white-collar
exemption that excludes
supervisors and professionals from overtime.
Q: What if my salary
is still below the $47,500
threshold and I work
overtime?

A: Then you might get
time and a half. But the
NRF, for example, said
that more than half of salaried retail and restaurant employees who earn
less than the threshold
will probably have their
base wages cut. As a result, even after receiving
overtime pay, their overall income won’t change.
And an additional onethird will probably have
their hours cut to below
40 hours a week, the retail federation estimates.

Administration
officials disagree that pay
cuts will be so widespread.
“These are their most
valuable employees,” Perez said Tuesday. “They
go to the bank and deposit the money. ... It’s irrational to lower the salary
of your most trusted employees.”
Gene Martin, a 26-yearold manager at a suburban New Orleans Burger
King, said she would appreciate the opportunity
to earn more for working
longer hours.
“Right now, I’m doing a
triple shift,” Martin said.
“I would actually feel the
worth of it.”
Q: Will this help reduce
my time at work?
A: It could, if your employers cuts your hours
rather
than
paying
overtime. But if you’re
a doctor, lawyer, software engineer or other
highly paid professional, the new rule won’t
affect you. Doctors and
teachers are specifically
excluded from earning
overtime, and most other
professionals make more
than the threshold. The
rules assume highly paid

workers have the ability to bargain for either
larger salaries or more
time off.
Q: Does this mean I
will have to punch a time
clock and get paid hourly?
A: If you are below
the threshold, business
groups said that could
happen. Companies will
convert you to hourly
status and closely track
your hours to avoid paying overtime.
“For most employees,
that’s viewed as a demotion,” said David French,
a senior vice president at
the National Retail Federation.
Hourly workers typically receive fewer benefits and are unlikely
to have paid vacation.
They also aren’t paid if
they leave early to attend
a parent-teacher conference or other family
event.
But supporters of the
overtime rule respond
that it doesn’t force companies to do any of this.
Employees who are eligible for overtime can still
be paid a salary and given flexibility over their
work time.
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THE SKANNER
FOUNDATION

SCHOLARSHIPS

APPLICATIONS

ARE OPEN

2017 The Skanner Foundation Scholarship
Application Deadline: October 31, 2016
For more information and to download
The Skanner Foundation scholarship application, go to
www.theskanner.com/foundation/scholarship
Scholarships will be awarded at the 31st Annual Martin Luther
King, Jr. Breakfast on January 16, 2017.
ELIGIBILITY CRITERIA
• Undergraduate student or high school • Plans to attend school for entire academic
student transitioning to college
year, beginning in fall, 12 credits per quarter
• Minimum grade point average of 2.5
• 20 hours of active community service within
• Attending a post secondary, accredited past 12-months with certified documentation
institution or planning to attend
• Leadership involvement

Foundation

The Oregon Health Authority (OHA) is at the forefront of
lowering and containing health care costs, improving health
care quality and increasing access to health care in order to
improve the lifelong health of Oregonians.
Employment with the Oregon Health Authority represents
more than just a job. It is an opportunity to serve fellow citizens across our beautiful state.
OHA seeks to attract and retain a high performing and diverse workforce in which employees’ differences are respected and valued to better meet the varying needs of the
diverse customers we serve. OHA fosters a diverse and inclusive work environment that promotes collaboration, ﬂexibility and fairness so that all individuals are able to participate and contribute to their full potential.
We invite you to visit us online to learn more about OHA
and the career paths available (www.oregonjobs.org). You
might just find that Oregon Health Authority, and the State
of Oregon itself, is the right place for you and your career to
call home.
FOR MORE INFORMATION, PLEASE VISIT
WWW.OREGON.GOV/OHA
We are an Equal Opportunity Employer who actively supports Equal Access for
all people regardless of Race, Color, Religion, Gender, Age, National Origin,
Sexual Orientation or Disability.

